
           

TIGARD CITY COUNCIL 

MEETING DATE AND
TIME:

November 12, 2013 - 6:30 p.m. Study Session; 7:30 p.m.
Business Meeting

MEETING LOCATION: City of Tigard - Town Hall - 13125 SW Hall Blvd., Tigard,
OR 97223

PUBLIC NOTICE:
Anyone wishing to speak on an agenda item should sign on the appropriate sign-up sheet(s). If
no sheet is available, ask to be recognized by the Mayor at the beginning of that agenda item.
Citizen Communication items are asked to be two minutes or less. Longer matters can be set
for a future Agenda by contacting either the Mayor or the City Manager.

Times noted are estimated; it is recommended that persons interested in testifying be present by
7:15 p.m. to sign in. Business agenda items can be heard in any order after 7:30 p.m.

Assistive Listening Devices are available and should be scheduled for Council meetings by
noon on the Monday prior to the meeting. Please call 503-639-4171, ext. 2410 (voice) or
503-684-2772 (TDD - Telecommunications Devices for the Deaf).

Upon request, the City will also endeavor to arrange for the following services:
• Qualified sign language interpreters for persons with speech or hearing impairments; and
• Qualified bilingual interpreters.

Since these services must be scheduled with outside service providers, it is important to allow
as much lead time as possible. Please notify the City of your need by 5:00 p.m. on the Thursday
preceding the meeting by calling: 503-639-4171, ext. 2410 (voice) or 503-684-2772 (TDD -
Telecommunications Devices for the Deaf).

SEE ATTACHED AGENDA

VIEW LIVE VIDEO STREAMING ONLINE:
http://live.tigard-or.gov 
CABLE VIEWERS: The regular City Council meeting is shown live on Channel 28 at 7:30
p.m. The meeting will be rebroadcast at the following times on Channel 28:

Thursday 6:00 p.m.

Friday 10:00 p.m.

Sunday 11:00 a.m.

Monday 6:00 a.m.

http://live.tigard-or.gov


TIGARD CITY COUNCIL 

MEETING DATE AND
TIME:

November 12, 2013 - 6:30 p.m. Study Session; 7:30 p.m.
Business Meeting

MEETING LOCATION: City of Tigard - Town Hall - 13125 SW Hall Blvd., Tigard,
OR 97223

             

6:30 PM
 

EXECUTIVE SESSION: The Tigard City Council will go into Executive Session to
discuss real property negotiations and for consultation with counsel regarding pending
litigation under ORS 192.660(2)(e) and (h). All discussions are confidential and those
present may disclose nothing from the Session. Representatives of the news media are
allowed to attend Executive Sessions, as provided by ORS 192.660(4), but must not
disclose any information discussed. No Executive Session may be held for the purpose
of taking any final action or making any final decision. Executive Sessions are closed to
the public.

 

STUDY SESSION
 

A.
 

Briefing about Proposed Changes to the Franchise Utility Ordinance (TMC 15.06)
 

7:30 PM
 

1. BUSINESS MEETING
 

A. Call to Order
 

B. Roll Call
 

C. Pledge of Allegiance
 

D. Council Communications & Liaison Reports
 

E. Call to Council and Staff for Non-Agenda Items
 



             

2. CITIZEN COMMUNICATION (Two Minutes or Less, Please)
7:35 p.m. - estimated time

 

A. Follow-up to Previous Citizen Communication
 

B. Tigard High School Student Envoy
 

C. Tigard Area Chamber of Commerce
 

D. Citizen Communication – Sign Up Sheet
 

3. CONSENT AGENDA: (Tigard City Council) These items are considered routine
and may be enacted in one motion without separate discussion. Anyone may request
that an item be removed by motion for discussion and separate action. Motion to:
7:55 p.m. - estimated time

 

A.
 

Approve City Council Minutes for: 
September 10, 2013

 

B.
 

Receive and File: 
1. Council Calendar
2. Council Tentative Agenda for Future Meeting Topics

 

C.
 

Adopt Three-Year Collective Bargaining Agreement Between the City of Tigard
and SEIU Local 503/OPEU Local 199 and Authorize the City Manager to Sign

 

D.
 

Approve a Grant Application to the Connect Oregon V Program to Construct the
Tigard Street Trail

 

Consent Agenda - Items Removed for Separate Discussion: Any items requested to be removed from
the Consent Agenda for separate discussion will be considered immediately after the Council/City
Center Development Agency has voted on those items which do not need discussion.

 

4.
 

QUASI-JUDICIAL PUBLIC HEARING ON THE CONSTRUCTION,
MODIFICATION, CONTINUATION OR ABANDONMENT OF TIGARD
TRIANGLE LOCAL IMPROVEMENT DISTRICT (LID) NO. 1
(CONTINUED FROM OCTOBER 8, 2013)
8:00 p.m. - estimated time

 

5.
 

REVIEW AND UPDATE OF THE CODE ENFORCEMENT PROGRAM
9:00 p.m. - estimated time

 

6. COUNCIL LIAISON REPORTS



6. COUNCIL LIAISON REPORTS
9:20 - estimated time

 

7. NON AGENDA ITEMS
 

8. EXECUTIVE SESSION: The Tigard City Council may go into Executive Session.
If an Executive Session is called to order, the appropriate ORS citation will be
announced identifying the applicable statute. All discussions are confidential and
those present may disclose nothing from the Session. Representatives of the news
media are allowed to attend Executive Sessions, as provided by ORS 192.660(4), but
must not disclose any information discussed. No Executive Session may be held for
the purpose of taking any final action or making any final decision. Executive
Sessions are closed to the public.

 

9. ADJOURNMENT
9:30 p.m. - estimated time

 



   

AIS-1448       A.             

Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): 20 Minutes  

Agenda Title: Franchise Utility Ordinance Briefing (TMC 15.06) 

Prepared For: Loreen Mills Submitted By: Loreen
Mills, City
Management

Item Type: Update, Discussion,
Direct Staff

Meeting Type: Council
Business
Mtg - Study
Sess.

Public Hearing 
Newspaper Legal Ad Required?: 

No 
 

Public Hearing Publication
Date in Newspaper: 

Information

ISSUE 

Provide Council a briefing about proposed changes to the Franchise Utility Ordinance (TMC
15.06).

STAFF RECOMMENDATION / ACTION REQUEST

Receive briefing and provide direction to staff on proposed ordinance changes. Public hearing
tentatively scheduled for 11/26/13.

KEY FACTS AND INFORMATION SUMMARY

The City Council originally adopted Tigard Municipal Code (TMC) Chapter 15.06
"Franchised Utility Ordinance" in 2006. This chapter has served the City well in providing
policy direction for managing the use of the public's right-of-way (ROW) by utility companies.

Over the last several months, staff has found Chapter 15.06 needs to be updated to clarify the
Council's policy. The sections of the TMC chapter that are proposed to be updated are listed
below: 

15.06.020 Definitions - gross revenues, person and right-of-way
15.06.090 Franchise Fee
15.06.100 Right-of-Way Usage Fee
15.06.140 Renewal
15.06.180 Insurance
15.06.190 Indemnification



15.06.190 Indemnification
15.06.220 Location of Facilities
15.06.240 As-Built Drawings
15.06.370 Application to Existing Agreements

Attached you will find two documents: the details of proposed updates to the TMC and the
current language of Chapter 15.06.

Staff supports the proposed changes based on recent franchise negotiation challenges and the
need for stronger clarity in the franchised utility ordinance.

OTHER ALTERNATIVES

Provide direction to staff regarding changes to the proposed language

COUNCIL OR CCDA GOALS, POLICIES, MASTER PLANS

Council Goal 2013 - Financial Sustainability (includes maximizing franchise revenue)

DATES OF PREVIOUS CONSIDERATION

5/28/13 and 10/22/13 - Council approved franchise agreements after public hearings with
Portland General Electric and tw telecom of oregon in which many of these changes were
included.
9/24/13 - Council provided direction to staff regarding the fee calculations and the need for a
Tigard fee reporting form

Fiscal Impact

Cost: -0-

Budgeted (yes or no): N/A

Where Budgeted (department/program): General Fund Revenue

Additional Fiscal Notes:

There is no change anticipated in general fund revenues generated from franchise fees with
this proposed ordinance change.  All current utility providers service customers in Tigard
and pay a franchise fee or a right-of-way (row) usage fee calculated on 5% of the gross
revenues derived from Tigard customers.

Tigard anticipates $5,601,400 will be received in FY14 from franchise/row usage fees
with about $3.4 million of that coming from electric, gas and telecommunication utility
providers.
 

Attachments
Proposed Changes Briefing

TMC 15.06 (current)
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BRIEFING
PROPOSED TIGARD MUNICIPAL CODE CHANGES

CHAPTER 15.06 FRANCHISED UTILITY ORDINANCE
11/12/2013

Section 15.06.020 Definitions – Following definitions are proposed to be updated to better clarify intent.  
Under gross revenues, the meaning of “earned” is pay or gross pay while “derived” better describes the 
intent of money “obtained” from customers in the City.  The term “earned” also brings up issues of cash 
vs. accrual accounting, whereas “derived” does not.  During utility negotiations this year, the term 
“person” was reviewed and legal counsels for the city and the utility company believed broadening the 
term to include “any form of organization” would best serve to reduce questions in the future about who 
qualified as a “person”.  The right-of-way definition is broadened to include rights-of-way owned or 
maintained by other jurisdictions.  The City is involved in many projects which impact areas in Tigard 
which are under the maintenance jurisdiction of another entity (e.g., Hall Blvd., Pacific Highway, and 
Scholls Ferry Road).

 “Gross revenues” means revenues derived within the city, less net uncollectibles, from the sale of 
electrical energy, gas, telecommunications, water, or sanitary sewage disposal and treatment service, 
and for the use, rental, or lease of utility facilities of the utility engaged in such business.

 “Person” means every natural person, firm, co-partnership, association, corporation, entity or 
other form of organization, but not including special districts or county service districts.

 “Right-of-way” includes city streets, roads, bridges, alleys, sidewalks, trails, paths, and all other 
public ways and areas managed by the city or other public entity. “Right-of-way” also includes 
public utility easements to the extent that the easement allows use by the utility operator planning 
to use or using the public utility easement. “Right-of-way” includes the subsurface under and 
airspace over these areas. “Right-of-way” does not include the airwaves for purposes of CMRS, 
broadcast television, DBS and other wireless providers, or easements or other property interests 
owned by a single utility or entity.  This definition applies only to the extent of the City’s right, title, 
interest and authority to grant a franchise to occupy and use such areas for utility systems.

Section 15.06.090 Franchise Fee (subsection D and adding subsection E) – This would clarify when
interest would be calculated on late payments and require the utility company to use a Tigard approved 
financial report form.

 D.  The franchise fee shall be payable semi-annually on or before March 15th for the six-month 
period ended December 31st, and September 15th for the six-month period ended June 30th, 
unless otherwise stated in the resolution authorizing the franchise. The franchisee shall pay 
interest at the rate of nine percent per year for any payment made after the due date, calculated 
and compounded monthly. (Ord. 06-11; Ord. 02-05)

E. Accompanying each payment to the City under this Section, franchisee shall file with the City a 
written report containing an accurate statement in summarized form, as well as in detail, of its 
calculation of the amount of the payment, verified by an officer or other authorized representative 
of franchisee, setting forth its Gross Revenues according to their accounting subdivisions, and any 
deductions claimed for the period upon which the payment is computed. Such reports shall be in 
form satisfactory to the City.
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Section 15.06.100 Right-of-Way Usage Fee (subsections A & E and adding subsection F) – In the 
recent tw telecom of oregon franchise agreement negotiations, City Council provided direction to update 
subsection A of this Section to better clarify that a utility company not deriving gross revenues in the City 
would pay the greater of a per linear foot fee or $10,000.

Subsection E proposal would add clarification regarding the requirements for late payment calculations for 
both franchise fees and right-of-way usage fees.  Subsection F is proposed based on direction from 
Council to require the utility company use a Tigard approved financial report form.

 A.  All persons using a utility system or facility in the right-of-way to provide service to 
customers within the City of Tigard shall pay a right-of-way usage fee that is the greater of: (1) 
the applicable percentage of gross revenues set forth in subsection B of this section or (2) 
$10,000.00.  Any person that owns a utility system or facility in the right-of-way of the City of 
Tigard but does not derive any gross revenues from such system or facility shall pay a right-of-
way usage fee that is the greater of (1) the linear foot fee set by council resolution pursuant to 
subsection C of this section or (2) $10,000.00.  The right-of-way usage fee is subject to any 
applicable limitations imposed by federal and state statutes, including the privilege tax limitations 
set forth in ORS 221.410 through 221.655.  Payment shall be made on the schedule set forth in 
subsection E of this section or as specified in a franchise agreement.

 E.  Unless otherwise agreed to by the city, the right-of-way usage fee shall be payable semi-annually 
on or before March 15th for the six-month period ended December 31st, and September 15th for 
the six-month period ended June 30th.  The utility shall pay interest at the rate of nine percent per 
year for any payment made after the due date, calculated and compounded monthly. (Ord. 12-04 
§§1, 2; Ord. 08-21A; Ord. 06-11)

 F.  Accompanying each payment to the City under this Section, utility operator shall file with the 
City a written report containing an accurate statement in summarized form, as well as in detail, of 
its calculation of the amount of the payment, verified by an officer or other authorized 
representative of utility operator  The report of a utility operator paying based on a percentage of 
revenue shall set forth its Gross Revenues according to their accounting subdivisions, and any 
deductions claimed for the period upon which the payment is computed.  The report of a utility 
operator paying the per linear foot fee shall include the total linear feet of utility facilities in the 
City and any changes in the total linear feet during the payment period, and a statement that the 
utility operator does not derive any gross revenues from its utility system or facilities in the City.  
All reports shall be in a form satisfactory to the City.

Section 15.06.140 Renewal – This would include both areas of the Chapter where renewal information is 
addressed.

 A franchisee that desires to renew a franchise shall submit a letter requesting renewal including the 
information set forth in Sections 15.04.090A and 15.04.120 to the city manager no less than 180 
days before expiration of the franchise. (Ord. 06-11)

Section 15.06.180 Insurance – This proposal would update the requirements for insurance.  The 
insurance industry has changed the “form” for general liability coverage and no longer provides 30 days 
written notice prior to policy cancellation.  This also adds the requirement for auto liability insurance since 
some general liability policies don’t automatically include that coverage today.
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Based on current law, it is no longer the best practice to name only the city as additional insured on an 
insurance policy.  It is now preferred to additionally name officers, directors and employees to assure 
coverage is available for Mayor and Council as well as city employees.

The State of Oregon requires governmental entities to require, in writing, coverage for workers’ 
compensation.  If the city doesn’t require coverage in writing and a utility company’s employees is injured 
while working in Tigard, the City would have to pay for the injury through our workers’ comp coverage.

A. All utility operators shall maintain in full force and effect commercial general liability insurance 
covering bodily injury and property damage on an “occurrence” form (CG2010 1185 or 
equivalent) and automobile liability insurance to cover vehicles used in connection with utility 
operators activities acceptable to the city. Such insurance shall cover risks arising directly or 
indirectly out of the utility operator’s activities or work under this chapter, including all 
subcontractors to any tier. The policy or policies of insurance maintained by the utility operator 
shall provide at least a general aggregate limit of $5 million with a per occurrence limit of $3 
million, insuring the utility operator and naming the city, its officers, directors and employees as 
additional insureds with respect to this chapter on the policy. The utility operator shall cause a 
certificate of insurance to be provided to the city recorder.

B. Workers’ Compensation coverage as required by Oregon law and Employer’s Liability Insurance 
with limits equal to $1 million shall be maintained in full force and effect in a form acceptable to 
the city.

C. As an alternative, a utility operator may provide and keep in force self-insurance in an equal 
amount to the insurance required to be obtained from a third-party insurer. The utility operator 
shall provide proof of self-insurance acceptable to the city if it chooses to self-insure.

D. The procuring of required insurance or self-insurance shall not be construed to limit utility 
operator’s liability. Notwithstanding said insurance or self-insurance, the utility operator shall be 
obligated for the total amount of any damage, injury, or loss caused by negligence or neglect 
connected with this chapter.

E. There shall be no cancellation, material change, exhaustion of aggregate limits or intent not to 
renew insurance coverage without written notice to the city. Any failure to comply with this 
provision will not affect the insurance coverage provided to the city. 

F. The utility operator’s coverage shall be primary to the extent permitted by law and insurance 
maintained by the city is excess and not contributory insurance as to the insurance required by this 
chapter. (Ord. 06-11)

Section 15.06.190 Indemnification – The changes proposed in this section reflect language that the City 
Attorney’s office recommends for indemnification today by including claims/hearings before 
administrative agencies and workers’ compensation agencies.

 15.06.190  Indemnification
Each utility operator shall defend, indemnify and hold the city and its officers, employees, agents 
and representatives harmless from and against any and all liability, causes of action, claims, 
damages, losses, judgments and other costs and expenses, including attorney fees and costs of suit 
or defense (at both the trial and appeal level, whether or not a trial or appeal ever takes place
including any hearing before federal or state administrative agencies) that may be asserted by any 
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person or entity in any way arising out of, resulting from, during or in connection with, or alleged 
to arise out of or result from the negligent, careless, or wrongful acts, omissions, failure to act, or 
other misconduct of the utility operator or its affiliates, officers, employees, agents, contractors, 
subcontractors, or lessees in the construction, operation, maintenance, repair, or removal of its 
facilities, and in providing or offering services over the facilities, whether such acts or omissions 
are authorized, allowed, or prohibited by this chapter or by a franchise agreement. Such 
indemnification shall also cover claims brought against the city under state or federal workers’ 
compensation laws.  Upon notification of any such claim the city shall notify the utility operator 
and provide the utility operator with an opportunity to provide defense regarding any such claim. 
(Ord. 06-11)

Section 15.06.220 Location of Facilities – High voltage electric lines are not placed underground and 
should be noted in this section for clarification.  Also, removing the requirement that the right-of-way 
must be under city jurisdiction makes this section consistent with the proposed change to the definition of 
“right-of-way” in Section 15.06.020 (see page 1 of this memo).

 All facilities located within the right-of-way shall be constructed, installed and located in 
accordance with the following terms and conditions, unless otherwise specified in a franchise 
agreement.

A. Whenever all existing electric utilities (not including high voltage electric lines), cable facilities or 
telecommunications facilities are located underground within a right-of-way, the city may 
require a utility operator with permission to occupy the same right-of-way to locate its facilities 
underground.

B. Whenever all new or existing electric utilities (not including high voltage electric lines), cable 
facilities and telecommunications facilities are located or relocated underground within a right-
of-way, the city may require a utility operator that currently occupies the same right-of-way to 
relocate its facilities underground concurrently with the other affected utilities to minimize 
disruption of the right-of-way. (Ord. 06-11)

Section 15.06.240 As-Built Drawings – The proposal is to recognize utility companies have moved away 
from “paper” plans and will require plans in electronic form.

 The utility operator shall provide the city with electronic data in read-only format showing current 
engineered plans in a form acceptable to the city showing the location of all its utility facilities 
within rights-of-way after initial construction of its system and, to the extent available, shall 
provide the city two updated complete sets of as-built plans annually, upon request by the city. 
(Ord. 06-11)

Section 15.06.370 Application to Existing Agreements – This language will clarify how TMC Chapter 
applies to franchise agreements.  The Chapter will apply unless it would conflict or is inconsistent with the 
terms of the franchise.

 This chapter shall be applied to all persons and activities, including franchisees, to the extent that 
this chapter is not in conflict with and can be implemented consistent with the terms of the 
franchise. (Ord. 06.11; Ord. 00-35)

























   

AIS-1527       3. A.             

Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): Consent Item  

Agenda Title: Approve City Council Meeting Minutes

Submitted By: Cathy Wheatley, Administrative
Services

Item Type: Motion Requested Meeting Type: Consent
Agenda

Public Hearing: Publication Date: 

Information

ISSUE 

Approve City Council meeting minutes.

STAFF RECOMMENDATION / ACTION REQUEST

Approve minutes as submitted.

KEY FACTS AND INFORMATION SUMMARY

Attached council minutes are submitted for City Council approval. (Dates of meetings are
listed under "Attachments" below.)

OTHER ALTERNATIVES

N/A

COUNCIL GOALS, POLICIES, APPROVED MASTER PLANS

N/A

DATES OF PREVIOUS COUNCIL CONSIDERATION

N/A

Attachments
September 10, 2013 Meeting Minutes
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   City of Tigard
Tigard City Council Meeting Minutes
September 10, 2013

    
 STUDY SESSION  

At 6:30 pm Mayor Cook called the Study Session to order and announced that the Tigard City 
Council would be entering into an executive session to discuss labor negotiations and real property 
transaction negotiations under ORS 192.660 (2) (d) and (e). 

Council present:  Mayor Cook, Councilor Snider, Councilor Woodard, Council President 
Henderson and Councilor Buehner.

Staff present: City Manager Wine, City Engineer Stone, City Attorney Ramis and Deputy City 
Recorder Krager.  Human Resources Director Zodrow, Senior Human Resources Analyst Burbank 
and Labor Attorney Damm were present for the first executive session only.

   Executive Session ended at 7:30 pm.

Mayor Cook announced that requests were received from council to remove all Consent Agenda 
Items, with the exception of 3.A, 3.B and 3.C, for separate discussion.  He noted these items would 
be discussed after the Local Contract Review Board is convened for Agenda Item No. 5.

  

1.    BUSINESS MEETING 

A. Mayor Cook called to order the Tigard City Council meeting at 7:35 pm.

B. Deputy City Recorder Krager called the roll.

Present Absent
Councilor Woodard   
Mayor Cook   
Councilor Buehner   
Council President Henderson   
Councilor Snider 

C.     Pledge of Allegiance – Mayor Cook asked everyone to join him in the  
    pledge of allegiance.

D.     Council Communications & Liaison Reports – Mayor Cook and Councilor 
Buehner said they would give reports at the end of the meeting.
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E.     Call to Council and Staff for Non-Agenda Items – City Manager Wine said she 
had some follow-up to citizen communication from previous meetings which she 
would give at the end of the meeting under Non Agenda items.

2.   CITIZEN COMMUNICATION 

A.     Follow-up to Previous Citizen Communication - City Manager Wine will give this
at the end of the meeting.

B.     Tigard High School Student Envoy – Tigard High School ASB President,   EJ 
Albaugh presented a report on THS activities.  He announced that the 
homecoming parade and football game will be on Friday, October 18, and the 
dance on Saturday, October 19.  

C.     Tigard Area Chamber of Commerce – CEO Debi Mollahan gave an update 
on Chamber activities. A Meet Your City Council event, focusing on the SW 
Corridor project is scheduled for September 30 from 6-7 pm.  It will be hosted at 
Broadway Rose Theater and there is no admission charge but registration is 
requested. The Downtown Tigard Third Friday event is scheduled for September 
20.   The Tigard Downtown Alliance will hold a Downtown Dialog for those 
interested in the revitalization of the downtown area on Wednesday, September 
25 from 4:30-6 pm in the Chamber’s meeting room. Economic Development 
Manager Lloyd Purdy will be the speaker.

D.     Washington County Sheriff Garrett – Sheriff Garrett and Patrol Commander 
Koch gave council an update and PowerPoint presentation on sheriff office 
activities.  A copy of the presentation has been added to the packet for this 
meeting.  Sheriff Garrett thanked the Tigard Police Department for their 
collaborative work with his agency. 

Sheriff Garrett discussed the sheriff’s office duties and highlighted county-wide 
public safety.  He said Washington County is the fastest growing yet safest urban 
county in Oregon.  

Sheriff Garrett discussed the Washington County Jail, noting that the supervision 
model is direct supervision in a pod design.  He described the matrix used to 
determine forced releases from jail, and said the Washington County Jail is on 
track to have a forced release rate as low as in 2008.  

Commander Koch discussed how interagency teams work with participating 
agencies to give depth to resources.  
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 A Mental Health Response Team was formed to meet the increasing 
needs county-wide, helping people in crisis.  A clinician travels with a 
sheriff deputy, enabling faster treatment. Getting people in to the mental 
health system more quickly helps avoid repeat calls for service. He 
commented that this team is very busy.  

 The Westside Interagency Narcotics Team is made up of investigators 
from the Sheriff’s office, Beaverton, Hillsboro, Sherwood, the DEA, FBI 
and the National Guard.  He said Tigard had been a longstanding member 
of this team and they hope to get a representative from the Tigard Police 
Department back on the team. 

 The Interagency Gang Enforcement Team responds county-wide to any 
gang activity calls. He said there were over 65 documented gang members 
in Tigard alone and 1,519 active gang members in Washington County.

 Clandestine Meth Lab teams – Although meth labs are on the decline, 
ecstasy and DMT labs are on the increase.  This team watches for 
emerging drug trends and responds quickly to keep communities safe.

Sheriff Garrett closed by mentioning their 2013 goals: 
 Support interagency teams and partners
 Strengthen Mental Health Response Team  
 Aggressive drunk driving enforcement efforts
 Sustain a strong organization and be good partners in public safety

Sheriff Garrett said a major goal of 2014 is renewal of the current county-wide local 
option and he will return to discuss this at the future meeting.

Councilor Buehner asked if there was a special task force that addresses
domestic violence. Commander Koch replied that there is a Domestic Violence 
Response Team (DRVT) and while they are often not the first responders to an 
incident, they talk to the victims later and are trained in advanced investigative 
techniques that lead to solid arrests.   Councilor Buehner asked what action the 
Sheriff’s office takes to identify which offenders are more likely to repeat their 
crimes and Sheriff Garrett said there is a group that focuses on determining that. 

Councilor Buhner mentioned the large Hispanic population in Washington County 
and asked if the sheriff’s office has been able to increase the number of their 
employees who speak Spanish. Sheriff Garrett replied that there are 15 bilingual 
officers in the patrol section and 30 who work at the jail, but “we can never have 
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enough.” He asked council to forward to him any recommendations they have on 
how to recruit for multi-cultural officers. 

In response to a question from Council President Henderson, Sheriff Garrett replied 
that there is a classification system which separates men, women, gangsters and co-
conspirators.  He noted that predatory inmates are also kept apart from those likely 
to become their victims.  He clarified that the county’s probation officers are part of 
the Washington County Corrections Department, not the Sheriff’s office.   

E. Citizen Communication 

Don Sims 13348 SW Ascension Drive, Tigard - shared his observations and 
concerns regarding speeding on Ascension Drive.  He said the speed limit is 25 
miles per hour and the road is very steep, but it has turned into a thoroughfare.  
He described his professional background in federal law enforcement. He asked 
council for help to make it a safer neighborhood.

He said he met with Sergeant Frisendahl on this issue but felt the reality is that 
there is not enough traffic police coverage. He said a flashing sign was placed 
there one year ago, and seven cars were stopped by police within a span of ten 
minutes.  He offered ideas that might help, including a permanent speed flashing 
device, citing more drivers or installing speed bumps similar to those on 
Benchview Drive.   

Councilor Buehner mentioned a similar problem in her neighborhood.  She 
suggested Mr. Sims also go to the Washington County Commission to give them 
the same information as they are the police services for islands and some of the 
drivers are on county, not city roads.  She said that may encourage a sheriff to 
come into that area and patrol 

City Manager Wine thanked Mr. Sims for his testimony and said the city will 
explore options and contact him.  Councilor Snider said he was interested in a 
future update on the situation.  

3.   CONSENT AGENDA: 

A. Approve City Council Meeting Minutes for:

1.  April 30, 2013
2. June 18, 2013
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B. Receive and File: 

1. Council Calendar
2. Council Tentative Agenda for Future Meeting Topics 

Mayor Cook announced that only Items A and B remained on the Consent Agenda. A request 
has been made for Items C and D to be discussed separately. 

Councilor Buehner moved to approve Consent Agenda Items A and B.  Councilor Woodard 
seconded her motion and all voted in favor.  

Yes No
Councilor Woodard   
Mayor Cook   
Councilor Buehner   
Council President Henderson   
Councilor Snider   

C. Authorize the City Manager to Execute an Intergovernmental Agreement to 
Construct a Sewer Line of the West Side of Tigard Including River Terrace

  In response to a question from Councilor Buehner, City Manager Wine confirmed 
that council received a briefing on this IGA at the August 20, 2013 meeting.  Mayor 
Cook said two questions have since arisen.  Council President Henderson asked about 
the $420,000 cost and wanted to know why it was not being considered by the LCRB.  
He said he understands an agreement is not necessarily an LCRB item, but as a general 
contractor, he said this seemed to him to be a contract because of the amount.

Senior Management Analyst Barrett clarified that when the LCRB approved the latest 
contracting rules, intergovernmental agreements dropped out from LCRB consideration.   
He said they do not fit under the public contracting laws or rules. The IGA process is 
not the same as it is for typical contracts. City Manager Wine said it is staff’s 
commitment that council will have a chance to review and discuss items prior to their 
being placed on the consent agenda so they know what is coming forward.  Council 
received a briefing on August 20, 2013 and it was noted that this IGA would be placed 
on a future consent agenda. 

City Attorney Ramis addressed the procedural question and said IGA’s are not 
typically included as LCRB items because they are established in a separate state statute.
The statute creates the authority for local governments to enter into these agreements.   
He said the problem in implementing this statute is that it simply says, “It will be 
approved by the governing body.”  He said some jurisdictions have developed a process 
and procedures and council may want to discuss alternatives.
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Council President Henderson noted that he has requested several times that larger cost 
items not be placed on the Consent Agenda.  He said it should be aired in public because 
it is their money. He said there was some new information that was not discussed 
previously and he felt it his responsibility to talk about it publicly.  

Mayor Cook commented that he missed the August 20 meeting but watched it online.
He noted that the cost has changed since the first discussion and is now identified as 
$420,000, although $358,000 was budgeted and appropriated in June.  He asked who 
made the decision on where in the budget the extra $62,000 can be moved to meet this 
shortfall. He asked if there is a $350,000 overage on a project, if that money falls to the 
bottom line of the CIP fund for reallocation to another project.

Councilor Snider confirmed that the new cost was not part of the discussion in August, 
making this a material change. City Manager Wine asked Project Engineer Murchison 
for clarification. He said the contract is with CleanWater Services and the City of 
Beaverton. CWS has contracted with Washington County for the sewer line construction 
and the Washington County Board of Commissioners approved the construction 
contract.    

Council President Henderson said the city has a responsibility to ensure the work is 
done satisfactorily.  In response, Project Engineer Murchison said the city’s role is 
outlined in this agreement. Staff will provide construction oversight which includes
examining the bills, construction sequencing and schedule.  Council President 
Henderson requested to see better reporting on the project. Project Engineer Murchison 
agreed to update council with a staff report on project progress and costs in the future.  

City Manager Wine pointed out that when council approves the budget, the 
appropriations are made at the fund level. Council does not appropriate on a project by 
project basis.   

Councilor Buehner suggested that if a council member has a question on an upcoming 
agenda item they need to contact relevant staff so they can come to the meeting 
prepared to respond.  Councilor Snider agreed but said, “When we ask for briefings and 
it comes to a consent agenda with new information, we need a new briefing.” Mayor 
Cook said he agreed with Council President Henderson because if one councilor calls 
staff and gets a question answered, the other four councilors do not hear the question 
and answer. City Manager Wine clarified that the council groundrules say a question 
should go to her or to the relevant department head so staff can prepared to give the 
answer at the meeting.    Council President Henderson noted that the timing of 
information sent to council can be an issue at times because City Hall is closed on 
Fridays and there are often Monday holidays.
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Councilor Woodard said it is better to discuss things with all council present so everyone
can benefit from the discussion.  

Mayor Cook asked for council’s preference on voting on this contract or carrying the 
discussion to a future work session.  Councilor Snider said despite objections to the 
content of the report process, he had no issue with moving forward with the IGA and 
did not want to micromanage projects within funds. He reminded council that it is more 
cost effective to do this work while the road is already torn up. Council President 
Henderson clarified that he just wished to make a comment, not pull the item off the 
agenda. He said he is concerned about filling in from other funds.

Council President Henderson moved to approve the IGA.  Councilor Buehner seconded 
the motion. The motion passed unanimously.   

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

Councilor Buehner requested that this process be discussed the next time council talks 
about groundrules.

4. ADOPT A RESOLUTION OF NECESSITY TO ACQUIRE PROPERTY FOR THE 
DERRY DELL CREEK CULVERT REPLACEMENT PROJECT      

Engineering Manager McMillan gave the staff report. She said this resolution of 
necessity is for property along the Derry Dell Creek culvert project.  The area is near
the Skelton property, which was previously purchased because of many potential 
benefits to the city including a water project, a storm culvert replacement project under 
Walnut Street, widening of the shoulder on Walnut Street, a park, a trail and a 
boardwalk project.   She said this will enable the city to acquire pieces of property and 
easements to do the sewer, storm and right-of-way shoulder improvements.  She said 
the city is following the federal process required for these acquisitions.  Property owners 
will be notified of the federal process, receive appraisals and the city will make offers and 
good faith negotiations.  If this does not work, then the city uses eminent possession.  

Councilor Woodard asked about the upstream side and lack of fish passageway and 
asked if it would be restored.  He said the upstream elevation should be tapered because 
it would be a tough fish passage area due to the steepness. Engineering Manager 
McMillan said staff is already working with upstream neighbors whose backyards border 
the creek.  She said she would look into Councilor Woodard’s questions.  
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Council President Henderson asked what funds are being used to purchase this property.  
Engineering Manager McMillan outlined the various funds that will pay for the 
improvements (gas tax, parks bond, parks SDCs, sewer, storm water and water CIP). 

Councilor Woodard moved to adopt Resolution No. 13-40 and Council President 
Henderson seconded the motion.  Deputy City Recorder Krager read the number and 
title of the resolution and a vote was taken.  The motion passed unanimously.  

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

Councilor Buehner asked when the work will be complete. Engineering Manager McMillan 
said work is currently underway with CleanWater Services to obtain permits from the 
Department of State Lands (DSL), Army Corps of Engineers and the Oregon Department 
of Fish and Wildlife (ODFW).  She estimated that the work would start in late spring, with 
the start of construction dollars being used in May or June of 2014.  

Mayor Cook recessed the City Council meeting and convened the Local Contract Review Board.  He 
said prior to Agenda Item No. 5, the LCRB would consider items removed from the Consent 
Agenda.

                                                                                  
D.   Local Contract Review Board

1. Approve the Purchase of a New E-Citation System from Advanced Public 
Safety, Inc.  

Senior Management Analyst Barrett said staff sent a memo to council on August 
28 regarding this purchase.  He said the purchase is pending LCRB approval 
tonight and a conditional purchase order was released stating this.  He said this is 
funded in large part with an ODOT grant and the order had to be placed by a 
September 1 deadline.  

Council President Henderson noted that he did not see a purchase order. City 
Manager Wine said she did not attach the purchase order with the backup 
information because the memo adequately described the situation. At Council 
President Henderson’s request she read the purchase order form, which included 
wording that this purchase is contingent upon LCRB approval at this meeting.  
In response to a question from Council President Henderson, Senior 
Management Analyst Barrett replied that he signs all purchase orders for the city 
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and he clarified his signature was below that statement.  Council President 
Henderson expressed concerns about breaking protocol. Senior Management 
Analyst Barrett said he understood his frustration and said he and Police 
Department staff were in the same mode because they got word extremely late 
from the vendor about hardware testing issues.  He said they let the vendor 
know this was not a guarantee of purchase, but was a conditional order to meet 
the grant deadline. To miss this deadline would have meant foregoing the 
$131,000 ODOT grant funding.

Councilor Snider commented that there are times when leaders and 
managers are faced with bad decisions without any clear good ones.  He said the 
right judgment calls were probably made and the city’s processes were not 
followed, but “stuff happens.”  He recommended in the future that things like 
this be approved beforehand or an emergency meeting called. 

Councilor Woodard agreed with calling an emergency meeting so staff does 
not have to “go it alone.”  

Council President asked staff when council was first told about this. Senior 
Management Analyst Barrett said Council was about the grant during the 
budgeting process in May.  City Manager Wine said two state agencies, Office of 
Public Safety and ODOT were still testing the system when local jurisdictions 
got word in the last week of August that a purchase commitment was required to 
be made no later than September 1.  Senior Management Analyst Barrett said the 
Police Department did not get the word until August 15. He said staff attempted 
to make this as transparent as possible by providing council with memos and the 
reason it was on the Consent Agenda was that he thought there had been enough 
notice, and he apologized if there was not.

Councilor Snider moved for approval of the e-citation system purchase. 
Councilor Woodard seconded the motion.  The motion passed unanimously.   

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 
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   2. Award a Contract for Mechanical/HVAC Preventative Maintenance and 
Inspection Services to Reitmeier Mechanical 

Senior Management Analyst Barrett said this contract has a possible five-year life.  
The amount is roughly $27,500 per year with four potential extensions, for a total 
of $137,500 over the life of the contract.  He said this is for routine HVAC 
maintenance and inspection services.

Councilor Woodard said he pulled this item from the Consent Agenda
because he was in this business 20 years ago, and he wanted to make sure he is 
comparing apples to apples.  He asked if this firm has done prior work for the 
city.   Senior Management Analyst Barrett replied that they had, for five years.

Councilor Woodard asked why there was only one HVAC firm bidding for this 
contract because there are so many heating and air conditioning firms.  Senior 
Management Analyst Barrett said there was another bidder but they were 
disqualified because they were unable to work on Carrier brand equipment.   A 
walk-through was held with another firm but they did not submit a proposal.

In response to a question from Councilor Woodard, Facilities Supervisor Nissan 
described each unit’s size and location.  Councilor Woodard asked if filter 
change-outs are included.  Facilities Supervisor Nissan said they are included in 
the scope of work.  Councilor Woodard asked about expansion valves and driers. 
Facilities Supervisor Nissan replied that those were additives of price plus 10-
percent. Councilor Woodard asked about technical backgrounds of the 
contractors and Facilities Supervisor Nissan said each HVAC contractor is 
required to be Carrier-approved and the company must have in-house 
electricians so that no subcontractors are required.   

Councilor Woodard said he was still unsure if the city was getting the most for its 
money because only one company submitted a bid.  Facilities Supervisor Nissan 
said nine companies attended the walk-through. When the bids came in, one firm
backed out and another firm said they did not have enough technicians.  Council 
Woodard commented that there is no way council would know this information 
without his questions to Facilities Supervisor Nissan.  He said now that he has 
the rest of the information he felt that this was a good decision.   

Councilor Snider asked if the city had another other options to taking a single 
bid.  Senior Management Analyst Barrett said council always has the option to 
throw out all bids and rebid, but he warned that the result could end up being the 
same. 

Councilor Woodard said Councilor Henderson listed some good points. He 
said he has a higher level of confidence after hearing the discussion with staff.  
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City Manager Wine said she attempts to make sure the purchasing and technical 
staff are in attendance when the LCRB is considering contracts.   

Councilor Snider moved for approval of awarding the contract for 
Mechanical/HVAC Preventative Maintenance and Inspection Services to 
Reitmeier Mechanical.  Councilor Woodard seconded the motion.  

Council President asked who is managing the contractors and how much that 
costs.  Facilities Manager Nissan said he manages the contract and the 
contractors when they come on site.  He also manages the inspections and 
maintenance.  He said he using Energy Star equipment and having Town Hall 
and the Permit Center closed on Fridays saves on costs.  Councilor Woodard 
thanked Mr. Nissan for his information.

A vote was taken and the motion passed unanimously.  

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

3. Award a Contract for Sanitary Sewer and Storm Water Line Television
Inspection Services to Pacific Int-R-Tek

Senior Management Analyst Barrett said the city has an IGA with CleanWater 
Services requiring a video inspection of every sewer line on a seven-year rotation.  
This contract is to provide the city with help in getting the inspections done.  He said 
Utility Manager Goodrich was present to answer any questions. Mr. Barrett said the 
city received three responses to an RFP.  Pacific Int-R-Tek received a score of 92 
percent and staff is recommending that they be awarded this contract at an average 
annual rate of $40,000 which could be $200,000 over the five-year period of the 
contract. 

Council President Henderson asked if this is an extension of a contract from last 
year. Senior Management Analyst Barrett responded that it is a new contract.  In 
response to a question from Council President Henderson on how far behind the 
city is in sewer line video inspections, Utility Manager Goodrich responded that the 
city is doing everything possible to get back into compliance.  He said there is one 
truck and a very lean staff to cover 166 miles of pipe and currently the city is eight-

percent out of compliance. He said that over the five-year contract period, the 
city will do everything possible to get into compliance by using the city’s truck and
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staff. But if the truck goes down, or there is difficulty meeting staff requirements, 
the city can go to this contractor on an as-needed basis.

Councilor Snider asked if this was cheaper than building more capacity for this work 
within the city by purchasing equipment and adding staff. Utility Manager Goodrich 
said renting as needed is a better choice because another truck costs $300,000 and 
would sit idle in the public works yard much of the time.  He added that if the city
has a problem with its truck or there are staff issues, it can quickly go to the 
contractor.  

Council President Henderson asked if the funds are dedicated.  Utility Manager 
Goodrich replied that if $40,000 is not needed each year, it will not be spent. He said 
there is no guarantee and it is on an as-needed basis. 

Councilor Woodard moved to award the contract for Sanitary Sewer and Storm 
Water Line Television Inspection Services to Pacific Int-R-Tek.  Council President 
Henderson seconded the motion and all voted in favor.

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

At 9:16 pm Councilor Snider asked for a check on the meeting time.  City Manager Wine said both 
remaining agenda items are time-sensitive. Staff were asked to keep their reports concise.

5. AWARD A CONTRACT FOR PLANNING, DESIGN AND CONSTRUCTION 
MANAGEMENT SERVICES FOR UPCOMING WATER SYSTEM IMPROVEMENTS 
TO MURRAY, SMITH AND ASSOCIATES    

The staff Report was given by Senior Management Analyst Barrett.  He said the QBS 
solicitation process was used to seek proposals for planning, design and construction 
management services for upcoming water system improvements, focusing on aquifer storage 
and recovery (ASR) well 3.  He said staff narrowed down the list to the qualified roster that 
Public Works uses for professional services.  This allowed staff to consider detailed criteria 
from firms prequalified as eligible civil engineering firms.  

Senior Management Analyst Barrett said there was only one proposer on this project and 
staff is confident that Murray Smith and Associates (MSA) can do this work.  He said the 
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city has extensive experience with MSA.  They performed similar work on ASR 2. He noted 
that council was informed in April that the city and MSR were entering into negotiations.   
The negotiations took longer than anticipated, which is why staff is coming before council in 
September.

In response to a question from Councilor Snider on why the negotiations took so long, 
Project Engineer Murchison said one issue was to understand that there is the ability for this 
project to take water from an ASR well to the 410 zone.  Staff were also waiting on the Lake 
Oswego Joint Partnership to determine whether or not this was needed. Detailed 
discussions with MSA on what services would really be required also delayed the start of the 
contract.

Councilor Buehner said she had been involved with water issues for many years and she 
endorsed this firm because their work on other projects.  

Mayor Cook said his question is that after negotiations, it looks like the city still has to come 
up with an additional $68,082 from the construction phase, internal costs or other funds.   
He asked staff if they are hoping to realize savings when it is being built. Project Engineer 
Murchison agreed and said the contract was structured to have mandatory tasks and optional 
tasks.  He said during the construction services phase we will find out which optional tasks 
must be used.

Council President Henderson moved to approve the contract with Murray Smith and 
Associates.  Councilor Snider seconded the motion and all voted in favor.

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

Mayor Cook adjourned the Local Contract Review Board meeting and reconvened the City Council 
meeting.

6. UPDATE ON TIGARD TRIANGLE LOCAL IMPROVEMENT DISTRICT #1     

City Engineer Stone said when council last discussed this item, a few individuals testified 
about changing the boundary of Local Improvement District (LID) #1, so the question was 
asked whether an LID boundary could be changed without a public hearing.  He consulted 
with legal counsel and the answer is that the boundaries can be changed but there must be a 
public hearing.  City Manager Wine said the question for council is whether they wish to set
a public hearing on October 8, 2013.  
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Mayor Cook said an additional question is whether the city must dissolve an existing LID 
and restart a new one, or simply change the boundaries of the existing LID.  City Engineer 
Stone confirmed that the boundaries for an existing LID can be changed. Councilor 
Woodard asked if there was a cost advantage to either option and Councilor Buehner 
responded that it would be very costly to form a new LID.  

Councilor Woodard made a motion to hold a public hearing on this matter and Councilor 
Buehner seconded the motion.  The motion passed unanimously.

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

7. APPROVE GRECO ESTATES DEVELOPMENT AGREEMENT   

  Associate Planner Caines gave the staff report. She said applicant LF8, LLC has 
requested has requested building permits for existing lots of record.  When the city approved 
the eight-lot Greco Estates Subdivision one of the conditions of approval was that building 
permits must be obtained after approval of the final plat by Washington County.  Mr. John 
Wyland of JT Smith Company is representing LF8, LLC and requested that the developer 
be able to begin construction of two single-family homes prior to a final plat.  The final plat 
was reviewed by the city and is under review at Washington County, which has an estimated 
sixty-day backlog of work.  Allowing JT Smith Company is take advantage of the market 
now and build two single-family homes requires approval of the city.  

Associate Planner Caines said an agreement was drafted between the developer and the city. 
There is no code language directing the City Manager or staff to review and approve such an 
agreement so the City Attorney stated that the City Council must review the agreement and 
decide to have the Mayor or City Manager sign the agreement.  This agreement has been 
reviewed by the City Engineer, City Attorney and the City’s Risk Department.  The 
contractor has entered into a Subdivision Compliance Agreement with the city’s Public 
Works Department.  

Councilor Buehner asked City Attorney Ramis if approving this agreement creates a 
precedent that could cause issues in the future.  City Attorney Ramis said each situation is 
individual.  He said, “There are two kinds of development agreements. One is the statutory 
type which has limited duration and has certain requirements.  The second is based upon the 
city’s home rule authority.  The city has the inherent authority to develop and tailor a 
development agreement and that is what we are doing.”
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Councilor Woodard asked if the subdivision was approved by the Planning Commission. 
Associate Planner Caines said council is being asked to approve the agreement.  The 
subdivision was approved in 2007 and the approval stands.  Councilor Snider asked why the 
developer took so long to build.  Associate Planner Caines said the original developer did
not develop due to the economic downturn in 2008. John Wyland was present from JT 
Smith Company and said they purchased the land this summer from the original developer 
who was unable to perform on the project.   He said this is commonly called a model home
program. A model home may be built in some cases before the roads are in.

Councilor Snider moved to approve the Greco Estates development agreement and 
authorize the City Manager to sign.  Councilor Buehner seconded.  All voted in approval.  

  Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 

8. COUNCIL LIAISON REPORTS     
Due to the lateness of the hour, Mayor Cook and Councilor Buehner said they will hold 
their liaison reports until the next meeting.

9. NON AGENDA ITEMS 

10.  EXECUTIVE SESSION: Not held

11. ADJOURNMENT:   At 9:39 pm Councilor Buehner motioned to adjourn.  The motion 
was seconded by Councilor Woodard and all voted in favor. 

Yes No
Councilor Woodard 
Mayor Cook 
Councilor Buehner 
Council President Henderson   
Councilor Snider 
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__________________________________
Carol A. Krager, Deputy City Recorder

Attest:

___________________________________________
Mayor, City of Tigard

Date:_______________________________________



   

AIS-1526       3. B.             

Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): Consent Item  

Agenda Title: Receive and File: Council Calendar and Council Tentative Agenda

Submitted By: Cathy Wheatley, Administrative
Services

Item Type: Receive and File Meeting Type: Consent -
Receive and
File

Public Hearing: No Publication Date: 

Information

ISSUE 
Receive and file the Council Calendar and the Tentative Agenda for future Council meetings.

STAFF RECOMMENDATION / ACTION REQUEST
No action requested; this is a receive and file summary for information purposes.

KEY FACTS AND INFORMATION SUMMARY

Attached are the Council Calendar and the Tentative agenda for future Council meetings.

OTHER ALTERNATIVES
N/A

COUNCIL GOALS, POLICIES, APPROVED MASTER PLANS
N/A 

DATES OF PREVIOUS COUNCIL CONSIDERATION
N/A - Receive and File Items

Attachments
Council Three-Month Calendar

Tentative Agenda



 

M E M O R A N D U M 
 
 
 

 
TO: Honorable Mayor & City Council/City Center Development Agency Board   
 
FROM: Cathy Wheatley, City Recorder 
 
RE: Three-Month Council/CCDA Meeting Calendar 
 
DATE:  November 5, 2013 
 
  
 
 
November  
11 Monday Veterans Day Observed – City Hall Offices Closed 
12* Tuesday Council Business Meeting—6:30 p.m., Town Hall   
19* Tuesday Council Workshop Meeting—6:30 p.m., Town Hall  
26* Tuesday Council Business Meeting—6:30 p.m., Town Hall  
28-29 Thurs/Fri Thanksgiving Holiday – City Hall Offices Closed 
 
 
December 
3 Tuesday City Center Development Agency – 6:30 p.m., Town Hall 
10* Tuesday Council Business Meeting—6:30 p.m., Town Hall  
17* Tuesday  Council Workshop Meeting – 6:30 p.m., Town Hall 
24*  Tuesday  Council Business Meeting – Cancelled 
25 Wednesday Christmas Holiday – City Hall Offices Closed 
 
January 
1 Wednesday New Year’s Day Holiday – City Hall Offices Closed 
7 Tuesday  City Center Development Agency – 6:30 p.m., Town Hall 
14* Tuesday Council Business Meeting—6:30 p.m., Town Hall 
20 Monday Martin Luther King, Jr. Holiday – City Hall Offices Closed  
21* Tuesday  Council Workshop Meeting – 6:30 p.m., Town Hall 
28*  Tuesday  Council Business Meeting – 6:30 p.m., Town Hall 
 
 
Regularly scheduled Council meetings are marked with an asterisk (*). 
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Agenda Item  No.   
For Agenda of November 12, 2013  
   



Meeting Banner  Business Meeting          
Study Session   Special Meeting  
Consent Agenda   Meeting is Full  
Workshop Meeting  CCDA Meeting  

City Council Tentative Agenda 
11/4/2013 2:17 PM - Updated 

 

1 | P a g e  
i:\adm\carol\tentatv ag\2013\november 4 2013.docx 

Form 
# 

Meeting 
Date 

Submitted 
By 

Meeting 
Type 

---------------------Title---------------------------- Department 

Inbox or  
Finalized 

1325 11/12/2013 Carol Krager AAA November 12, 2013 City Council Business Meeting    
  

1513 11/12/2013 Greer 
Gaston 

ACCSTUDY 1  15 Minutes - Executive Session on Real Property 
Negotiations  

Public Works 10/22/2013  

1521 11/12/2013 Cathy 
Wheatley 

ACCSTUDY 2 Executive Session - Pending Litigation 
 

Administrative 
Services 

10/29/2013  

1448 11/12/2013 Loreen Mills ACCSTUDY 3  20 Minutes - Franchise Utility Ordinance Briefing (TMC 
15.06)  

City 
Management 

LaFrance T,   

 Total Time: 35 of 45 minutes have been scheduled 
  

1508 11/12/2013 Judith Gray ACONSENT Consent Item - Resolution Approving Submittal of a 
Connect Oregon V grant application to Fund the Tigard 
Street Trail  

Community 
Development 

Wiley, C., Sr. 
Administrative 
Spec. 

 

1516 11/12/2013 Sandy 
Zodrow 

ACONSENT Consent Item - Adoption of New SEIU Local 503 OPEU 
Collective Bargaining Agreement for FY2013-2016 and 
authorize City Manager to sign 

City 
Management 

MartyW, City 
Manager 

 

  
1489 11/12/2013 Cathy 

Wheatley 
CCBSNS 1  80 Minutes - Continuation of Quasi-Judicial Public 

Hearing Regarding Tigard Triangle Local Improvement 
District No. 1 

Public Works MartyW, City 
Manager 

 

1476 11/12/2013 Albert 
Shields 

CCBSNS 3  20 Minutes - Review and Update on the Code 
Enforcement Program 

Community 
Development 

MartyW, City 
Manager 

 

 Total Time: 100 of 100 minutes have been scheduled 
    

http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_filecab.cfm?formid=AG_MEMO&appl=AGENDA&fp=CABINETA&mt=&rpt_mt=Y&orig=ALL&rpt_orig=Y&sfor=ALL&dept=ALL&rpt_dept=Y&div=ALL&inbox=ALL&rpt_inbox=Y&cg=ALL&agarea=ALL&agsuba=ALL&beg_meetmth=11&beg_meetyr=2013&end_meetmth=03&end_meetyr=2014&fr_seq=&to_seq=&sstr=&rpt_title=Y&doctype=ALL&attexpirefr=&attexpireto=&numLines=ALL&formaction=Go
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1325&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1513&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1521&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1448&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1508&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1516&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1489&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1476&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
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1326 11/19/2013 Carol 
Krager 

AAA November 19, 2013 City Council Workshop Meeting    

  
1454 11/19/2013 Cathy 

Wheatley 
CCWKSHOP 45 Minutes - Report and Policy Review on the Street 

Maintenance Fee (Joint AIS from FIS and PW) 
Financial and 
Information 
Services 

Smith-Wagar D, 
Asst Finance 
Director 

 

1470 11/19/2013 Greer 
Gaston 

CCWKSHOP 15 Minutes - Discuss Two Non-City-Initiated Requests to 
Name Parks 

Public Works Gaston G, Conf 
Executive Asst 

 

1479 11/19/2013 Tom 
McGuire 

CCWKSHOP 10 Minutes - Brief Council on upcoming changes to the land 
use permit intake process. 

Community 
Development 

McGuire, T, Asst 
CD Director 

 

1481 11/19/2013 Greer 
Gaston 

CCWKSHOP 45 Minutes - Discussion of Water-Related Issues Including a 
Draft Intergovernmental Agreement (IGA) to Provide Water 
Service to King City 

Public Works Gaston G, Conf 
Executive Asst 

 

 Total Time: 115 of 180 minutes have been scheduled 
  1327 11/26/2013 Carol 

Krager 
AAA November 26, 2013 City Council Business Meeting -

Councilor Buehner Absent 
   

  
1383 11/26/2013 Greer 

Gaston 
ACCSTUDY 10 Minutes - Briefing on a New Willamette River Water 

Coalition Agreement 
Public Works Goodrich J, Utility 

Div Manager  
 

1509 11/26/2013 Sandy 
Zodrow 

ACCSTUDY 20 Minutes - Set Criteria for City Manager Performance 
Review 

City Management Zodrow S, HR 
Director 

 

 Total Time: 30 of 45 minutes have been scheduled  
    

http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1326&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1454&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1470&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1479&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1481&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1327&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1383&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1509&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
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1449 11/26/2013 Loreen 
Mills 

CCBSNS 1  20 Minutes - Public Hearing - Amending Tigard 
Municipal Code Title 15.06 Franchise Utility Ordinance 

City Management Mills L, Asst to City 
Manager 

 

1490 11/26/2013 John 
Floyd 

CCBSNS 2  10 Minutes - Otis Annexation Community 
Development 

Floyd J, Associate 
Planner 

 

1523 11/26/2013 John 
Floyd 

CCBSNS 3 10 Minutes - Parsons Annexation Community 
Development 

Wiley, C., Sr. 
Administrative Spec. 

 

1494 11/26/2013 Judith 
Gray 

CCBSNS 4  45 Minutes - TriMet Southwest Service Enhancement 
Plan Presentation  

Community 
Development 

Gray J, Sr 
Transportation Planner 

 

1488 11/26/2013 Greer 
Gaston 

CCBSNS 5  10 Minutes - Consider Authorizing the City Manager to 
Execute an Easement for the Potso Dog Park  

Public Works Stone Mike, City 
Engineer 

 

 Total Time: 95 of 100 minutes have been scheduled 
  

1328 12/03/2013 Carol 
Krager 

AAA December 3, 2013 City Center Development Agency 
Meeting 

   

  
1461 12/03/2013 Sean 

Farrelly 
CCDA 15 Minutes - CCDA Executive Session Property Acquisition Community 

Development 
09/18/2013  

 Total Time: 15 of 180 minutes have been scheduled 
  

1330 12/10/2013 Carol 
Krager 

AAA December 10, 2013 City Council Business Meeting    

  
1507 12/10/2013 Greer 

Gaston 
ACCSTUDY 25 Minutes - Executive Session on Real Property 

Negotiations  
Public Works   

 Total Time: 25 Minutes (0 Hours, 25 Minutes)  
  

1384 12/10/2013 Greer 
Gaston 

ACONSENT Consent Item - Authorize the City Manager to Execute a 
New Willamette River Water Coalition Agreement 

Public Works Goodrich J, Utility Div 
Manager  

 

    

http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1449&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1490&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1523&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
http://agendas.tigard-or.gov/frs/agenda/agenda_memo.cfm?seq=1494&rev_num=0&beg_meetyr=2013&agarea=ALL&attexpirefr=&formid=AG_MEMO&fr_seq=&rpt_inbox=Y&attexpireto=&appl=AGENDA&fp=CABINETA&mt=&FINALFROM=&agsuba=ALL&cg=ALL&rpt_mt=Y&HARTKEYWORDS=&sfor=ALL&SORTBY=meetings.meeting_dt,agt.meeting_type&dept=ALL&sstr=&beg_meetmth=11&rpt_orig=Y&rpt_dept=Y&end_meetmth=03&div=ALL&orig=ALL&doctype=ALL&rpt_title=Y&REQLOC=ALL&numLines=ALL&inbox=ALL&end_meetyr=2014&to_seq=&StartRow=1
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1482 12/10/2013 Joanne 
Bengtson 

CCBSNS 1  5 Minutes - Proclaim Human Rights Day City Management MartyW, City Manager  

1468 12/10/2013 Liz Lutz CCBSNS 2  5 Minutes - Appoint Budget Committee Members Financial and 
Information Services 

Lutz L, Conf Exec Asst  

1274 12/10/2013 Kristie 
Peerman 

CCBSNS 3  20 Minutes - Consider a Resolution to Adopt the 
Westside Trail Master Plan 

Public Works Martin S, Parks 
Manager  

 

1455 11/12/2013 Cathy 
Wheatley 

CCBSNS 4  20 Minutes - Report Responding to Options for 
Big Box Code Related Amendments 

City Management MartyW, City Manager  

1510 12/10/2013 Sandy 
Zodrow 

CCBSNS 5  5 Minutes - Request for Public Input - City 
Manager Performance Review Criteria 

City Management Zodrow S, HR Director  

 Total Time: 55 of 100 minutes have been scheduled 
  

1331 12/17/2013 Carol Krager AAA December 17, 2013 City Council Workshop Meeting    
  

1239 12/17/2013 Greer 
Gaston 

CCWKSHOP 15 Minutes - Briefing on Capital Improvement Plan 
Projects 

Public Works 03/13/2013  

1442 12/17/2013 Cheryl 
Caines 

CCWKSHOP 30 Minutes - Tigard Triangle Strategic Plan Update 
(Joint meeting with the Planning Commission) 

Community 
Development 

Caines C, Assoc 
Planner 

 

1456 12/17/2013 Cathy 
Wheatley 

CCWKSHOP 30 Minutes - Review City Survey Results City Management Newton L, Assistant 
City Manager 

 

1483 12/17/2013 Cathy 
Wheatley 

CCWKSHOP 55 Minutes - Strategic Plan City Management MartyW, City Manager  

1492 12/17/2013 Lloyd Purdy CCWKSHOP 15 Minutes - Economic Development Quarterly 
Update 

Community 
Development 

Purdy, L, Econ 
Development Mgr 

 

1511 12/17/2013 Sandy 
Zodrow 

CCWKSHOP 35 Minutes - Annual Performance Review for City 
Manager 

City Management Zodrow S, HR Director  

 Total Time: 180 of 180 minutes have been scheduled 
  1425 01/07/2014 Cathy 

Wheatley 
AAA January 7, 2014 City Center Development Agency 

Meeting 
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1426 01/14/2014 Cathy 
Wheatley 

AAA January 14, 2013 City Council Business Meeting    

  
1472 01/14/2014 Carissa 

Collins 
ACCSTUDY 20 Minutes - Review and Evaluation of the FY 2015-

19 Capital Improvement Program Priorities 
Financial and 
Information Services 

Collins C, Sr Mgmt 
Analyst (Fin Adm) 

 

 Total Time: 20 Minutes (0 Hours, 20 Minutes)  
  

1520 01/14/2014 Cathy 
Wheatley 

CCBSNS 1  30 Minutes - Mayor Cook's State of the City 
Address 

Administrative Services Wheatley C, City 
Recorder  

 

1512 01/14/2014 Louis Sears CCBSNS 2  25 Minutes - Hold for MACC Comcast cable 
franchise renewal 

Financial and 
Information Services 

  

 Total Time: 55 of 100 minutes have been scheduled 
  

1427 01/21/2014 Cathy 
Wheatley 

AAA January 21, 2013 Workshop Meeting - Mayor Cook 
Absent 

   

  
1506 01/21/2014 Liz Lutz CCWKSHOP 75 Minutes - Second Quarter Budget Committee 

meeting 
Financial and 
Information Services 

Lutz L, Conf Exec Asst  

1514 01/21/2014 John 
Goodrich 

CCWKSHOP 15 Minutes - Authorization to Sign Joinder 
Agreement for Willamette Water Supply Program 

Public Works Goodrich J, Utility Div 
Manager  

 

 Total Time: 90 of 180 minutes have been scheduled 
  

1428 01/28/2014 Cathy 
Wheatley 

AAA January 28, 214 City Council Business Meeting - 
Mayor Cook absent. 

   

  
1486 01/28/2014 Carissa 

Collins 
CCBSNS 15 Minutes - FY 2014 Second Quarter Supplemental 

Budget Amendment 
Financial and 
Information Services 

Collins C, Sr Mgmt 
Analyst (Fin Adm) 

 

1515 01/28/2014 John 
Goodrich 

CCBSNS 10 Minutes - Authorize Signing Joinder Agreement 
with TVWD and City of Hillsboro 

Public Works Goodrich J, Utility Div 
Manager  

 

 Total Time: 25 of 100 minutes have been scheduled 
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1429 02/04/2014 Cathy 
Wheatley 

AAA February 4, 2014 City Center Development Agency 
Meeting 

   

  
1430 02/11/2014 Cathy 

Wheatley 
AAA February 11, 2014 City Council Business Meeting    

  
1431 02/18/2014 C Wheatley AAA February 18, 2014 Workshop Meeting    

  
1432 02/25/2014 Cathy 

Wheatley 
AAA February 25, 2014 City Council Business Meeting    

  
1433 03/04/2014 C Wheatley AAA March 4, 2014 City Center Development Agency Meeting    
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1518 03/11/2014 Liz Lutz ACCSTUDY 30 Minutes - Review of 2014 Community Event Funding 

Requests 
Financial and 
Information Services 

Lutz L, Conf Exec 
Asst 

 

 Total Time: 30 of 45 minutes have been scheduled  
  

1517 03/11/2014 Liz Lutz CCBSNS 10 Minutes - Consider a Resolution Granting Exemption 
from Property Taxes under TMC 3.50 for xx Non-Profit Low 
Income Housing Projects 

Financial and 
Information Services 

Lutz L, Conf Exec 
Asst 

 

 Total Time: 10 of 100 minutes have been scheduled 
  

1435 03/18/2014 Cathy 
Wheatley 

AAA March 18, 2014 Workshop Meeting    

  
1493 03/18/2014 Lloyd 

Purdy 
CCWKSHOP 15 Minutes - Update on Economic Development Activity Community 

Development 
Purdy, L, Econ 
Development Mgr 

 

 Total Time: 15 of 180 minutes have been scheduled 
  

1436 03/25/2014 Cathy 
Wheatley 

AAA March 25, 2014 City Council Business Meeting    
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Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): Consent Item  

Agenda Title: Adoption of New SEIU Local 503 OPEU Collective Bargaining
Agreement for FY2013-2016 and authorize City Manager to sign

Prepared For: Sandy Zodrow, City Management Submitted By: Sandy
Zodrow,
City
Management

Item Type: Resolution Meeting Type: Consent
Agenda

Public Hearing: No Publication Date: 

Information

ISSUE 

Should the Tigard City Council adopt the new three year collective bargaining agreement
between the City of Tigard and for SEIU Local 503/ OPEU Local 199 and authorize the City
Manager to sign?

STAFF RECOMMENDATION / ACTION REQUEST

Adopt the attached Resolution approving a new collective bargaining agreement with SEIU
Local 503/OPEU Local 199 and authorize the City Manager to sign the agreement

KEY FACTS AND INFORMATION SUMMARY

The terms of this agreement with SEIU/OPEU and the City of Tigard were reviewed with
the Council as its Executive Session on October 22, 2013. The new contract will expire on
June 30, 2016. Major economic highlights of the new agreement include cost-sharing on
health insurance, including a 90%/10% premium split, and a 5% annual cap on increases to
the City's contribution toward health insurance. The City agreed to modest "subsidies" to
employee premiums for the first two years of the health insurance premium split. In the third
year the subsidy is eliminated for all but those employees making less than $3200 per month.
A health insurance advisory committee comprised of labor and management will work to
evaluate health plan options and designs aimed at controlling future costs for all involved.

The new contract also calls for a 2.1% cost of living adjustment retroactive to September 1,
2013. 

SEIU members ratified the agreement the week of October 21.



OTHER ALTERNATIVES

COUNCIL GOALS, POLICIES, APPROVED MASTER PLANS

DATES OF PREVIOUS COUNCIL CONSIDERATION

The City Council discussed this new collective bargaining agreement in Executive Session at
their October 22, 2013 meeting

Attachments
SEIU 2013 Resolution

SEIU 2013 Tentative Agreement



RESOLUTION NO. 13-      
Page 1

CITY OF TIGARD, OREGON
TIGARD CITY COUNCIL

RESOLUTION NO. 13-   

A RESOLUTION ADOPTING A NEW COLLECTIVE BARGAINING AGREEMENT BETWEEN 
THE CITY OF TIGARD AND SEIU LOCAL 503/OPEU LOCAL 199 AND AUTHORIZING THE 
CITY MANAGER TO SIGN

WHEREAS, the collective bargaining agreement between the City of Tigard and SEIU 503/OPEU Local 199 
expired June 30, 2013; and

WHEREAS, a new three year collective bargaining agreement has been negotiated for the period of November 
12, 2013 to June 30, 2016 has been negotiated, and

WHEREAS, the City Council reviewed this matter in Executive Session at their October 22, 2013 meeting; and

WHEREAS, the City Council wishes to authorize the City Manager to sign the agreement described above.

NOW, THEREFORE, BE IT RESOLVED by the Tigard City Council that:  

SECTION 1: The collective bargaining agreement between the City of Tigard and SEIU 503/OPEU Local 
199, effective November 12, 2013 through June 30, 2016 is hereby adopted .

SECTION 2 : This resolution is effective immediately upon passage. 

PASSED: This day of 2013.

Mayor - City of Tigard

ATTEST:

City Recorder - City of Tigard
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PREAMBLE 

This Agreement is entered into as of July 1, 2010, by Local 199 of SEIU Local 503/OPEU, 
hereinafter referred to as the "Union," and the City of Tigard, hereinafter referred to as the 
"City," for the purposes of collective bargaining.  It is the purpose of this document to set forth 
the full Agreement between the above-mentioned parties on matters relating to employment 
relations. 
 
The City and the Union acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective bargaining, and 
that the understandings and agreements arrived at by the parties after the exercise of that right 
and opportunity are set forth in full in this Agreement.  Therefore, the City and the Union, for the 
life of this Agreement, each voluntarily and unqualifiedly waive the right, and each agrees that 
the other shall not be obligated to bargain collectively with respect to any subject or matter 
referred to or covered in this Agreement or with respect to any subject or matter not specifically 
referred to or covered in this Agreement, even though such subject or matter may not have been 
within the knowledge or contemplation of either or both of the parties at that time that they 
negotiated this Agreement. 
 
ARTICLE 1- RECOGNITION 

Section 1.  Bargaining Unit:  The City recognizes SEIU Local 503/OPEU "Union" as the sole 
and exclusive bargaining agent, for the purpose of establishing wages, hours, and conditions of 
employment, for the classifications listed in Appendix "A” for all full-time, regular employees 
(those employees regularly scheduled to work forty (40) hours per week) and for all regular, 
part-time employees (those employees regularly scheduled to work twenty (20) hours or more 
per week, but less than forty (40) hours per week) . All seasonal employees (those hired to work 
for a fixed period of time which is less than one year), casual, irregular part-time (those 
scheduled to work less than twenty (20) hours per week), and all other employees are excluded 
from the bargaining unit.  Any employee employed on a temporary basis will be excluded from 
the bargaining unit, provided that if such employee works in a position for more than 1,040 hours 
in a year, the employee's status will be changed to regular full or regular part-time, as the case 
may be, for purposes of this Agreement.  The parties agree that the foregoing limit on temporary 
employees’ hours shall not apply when the temporary employee is employed as a substitute for a 
regular full-time or regular part-time employee during an extended leave or period of light duty 
not to exceed two (2) years, or as the parties may otherwise agree. 
 
Section 2.  Non-Discrimination:  This Agreement shall be applied equally to all employees 
represented by the Union without unlawful discrimination for any reason.  The Union shall share 
equally the responsibility for applying the provisions of this paragraph.  Inasmuch as both State 
and Federal law include mechanisms for the resolution of discrimination issues, the Union and 
the City agree that the provisions of this Section shall be used as the basis for a Step 1 through 
Step 3 grievance, but shall not be pursued to Step 4 - Arbitration, or otherwise cited as the basis 
for a claim of a violation of this Agreement. 
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Section 3.  New Classifications:  The City shall notify the Union of its decision to change an 
existing or add a new classification by sending a copy of the new or revised classification 
description to the Union.  The City shall also notify the Union of any change in job duties of an 
existing classification if such a change may affect the employee's representation status.  The City 
shall also advise the Union as to whether or not it regards the new or revised classification or 
position to be within or outside the bargaining unit.  If the City and the Union cannot agree as to 
whether or not such new or revised classification or position should or should not be included in 
the bargaining unit, the dispute shall be submitted to the Employment Relations Board.  When 
the parties are unable to agree as to the representation status of such new or revised classification 
or position, the City shall have the option of leaving the position vacant or filling the position at 
a provisional wage rate until the issue is resolved.  If such a position is filled on a provisional 
basis and if there is a subsequent adjustment in the wage rate, such adjustment shall be 
retroactive to the date that the position was filled.  The Union shall have the right to bargain over 
the appropriate salary ranges for any new or substantially changed classification within the 
bargaining unit. 
 
Section 4.  Notice:  Unless otherwise provided in this agreement, whenever notice to the Union is 
required under this Agreement, such notice shall be satisfied by actual delivery of written notice 
or e-mail to any Union officer.  A courtesy copy will be provided by first class mail to the 
designated SEIU/OPEU Union Organizer. 
 
ARTICLE 2 - SAVINGS CLAUSE 

If any Article or Section of this Agreement or any amendment thereto should be held invalid by 
operation of the law, or by any lawful tribunal having jurisdiction, or if compliance with or 
enforcement of any Article or Section should be restricted by such tribunal, the remainder of this 
Agreement and addenda shall not be affected thereby, and the parties shall enter into immediate 
collective bargaining negotiations for the purpose of arriving at a mutually satisfactory 
replacement for such Article or Section. 
 
 
ARTICLE 3 - EMPLOYEE RIGHTS 

Employees shall have the right to form, join, and participate in the activities of employee 
organizations of their own choosing, for the purpose of representation on matters of employee 
relations.  Employees shall have the right to refuse to join or participate in the activities of any 
employee organization.  No employee shall be interfered with, intimidated, restrained, coerced, 
or discriminated against by the City, by the Union, or by any employee because of his/her 
exercise of these rights. 
 
 
ARTICLE 4 - MANAGEMENT RIGHTS 

The City Manager and department heads shall exercise the sole responsibility for management of 
the City and direction of its work force.  To fulfill this responsibility, the rights of the City 
include, but are not limited to: establishing and directing activities of the City's departments and 
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its employees, determining services to be rendered, standards of service and method of operation, 
including the introduction of new equipment; establishing procedures and standards for 
employment and promotion; layoff, transfer, and demotion; to discipline or discharge for just 
cause; determine job descriptions; determine work schedules and assign work, and any other 
rights, except as expressly limited by the terms of this Agreement.  In all matters not specifically 
limited by this contract, the City shall have a clear right to make and to implement decisions in 
all such areas on a unilateral basis.  All such decisions and actions shall not be subject to the 
contract grievance procedure or other claim of a violation of this Agreement. 
 

ARTICLE 5 - UNION SECURITY 

Section 1.  Dues Checkoff:  The City, when so authorized and directed in writing by an 
employee member of the bargaining unit on the authorization form provided by the City, will 
deduct bargaining unit dues and insurance premiums from the wages of such employee. 
 
The City will not be held liable for checkoff errors but will make proper adjustments when 
notified of errors as soon as is practical.  It is also agreed that neither any employee nor the 
Union shall have any claim against the City for any deduction made or not made, as the case may 
be, unless a claim of error is made in writing to the City within forty-five (45) calendar days after 
the date such deductions were or should have been made. 
 
For all dues deduction authorizations received on or before the tenth (10th) of the month, dues 
deductions shall be made for the month in which the application is submitted.  Dues will 
continue to be deducted until the employee rescinds the request in writing.  Copies of all such 
requests for dues cancellation shall be transmitted to the Union.  The City will also notify the 
Union in writing of changes or proposed changes in any employee's dues or fair share status 
under this article. 
 
The aggregate deductions of all employees, together with an itemized statement, shall be 
remitted to the Union no later than the tenth (10th) day of the month following the month for 
which the deductions were made.  The itemized listing of the Union members shall reflect 
employees, terminations, retirements, cancellations, leave without pay, return from leave without 
pay, new members, salary change, new changes, or any other personnel action which would 
affect the amount of dues withheld.  The monthly dues/fair share deduction statement from the 
Employer shall include the following information in electronic form for each bargaining unit 
employee: name, unique employee ID number, home phone number, work location and job 
classification. 
 
The City agrees to automatically adjust the dues amount for employees whose salaries increase 
or decrease during the term of this Agreement. 
 
Section 2.  Fair Share:  Employees covered by the terms and conditions of this Agreement and 
who have not authorized the deduction of dues pursuant to Section 1 of this article shall have 
payments in lieu of dues (fair share) deducted from their pay for transmittal to the Union in 
accordance with the provisions of Section 1 hereof.  The amount of the fair share payment shall 
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be the bona fide cost of representation as certified in writing by the Union to the City and shall 
not exceed the dues required of employees who are members of the Union.  The City shall notify 
all newly hired employees of this requirement at the time of employment.  The names of all 
newly hired employees under this Agreement will be submitted to the Union President and 
Organizer within ten (10) days of their date of hire. 
 
Bargaining unit members who exercise their right of non-association only when based on a bona 
fide religious tenet or teaching of a church or religious body of which such employee is a 
member, shall pay an amount of money equivalent to regular monthly dues to a non-religious 
charity or to another charitable organization mutually agreed upon by the employee and the 
Union.  Employees exercising this right must notify the City and the Union of such status.  
Payment shall be remitted to that charity by the employee and this fact certified by the employee 
to the Union within ten (10) calendar days of the time dues or fair share payments will have been 
taken out of the employee's paycheck.  Upon an employee’s failure to provide certification to the 
Union by the tenth (10th) day, the Union may notify the City that it shall resume dues or fair 
share deductions until such notice is provided. 
 
Fair share payments shall be deducted from the wages of non-member employees in accordance 
with ORS 243.672(1)(c).  The aggregate deductions of all fair share payers shall be remitted, 
together with an itemized statement, to the Union no later than the tenth (10th) day of the month 
following the month for which deductions were made. 
 
Section 3.  Indemnification:  The Union will indemnify, defend, and hold the City harmless 
against any claim made and against any suit instituted against the City as a result of any City 
action taken pursuant to the provisions of this Article. 
 

ARTICLE 6 - UNION RIGHTS 

Section 1.  Meetings with the City:  A Union steward or other Union representative and 
employees who are directly involved in a particular grievance shall be allowed to attend 
meetings with representatives of the City without loss of regular pay.  The Union shall advise the 
City as to which employee or employees will attend any such meeting when the time of the 
meeting is set, and it shall be the responsibility of each individual employee to provide a 
minimum of twenty-four (24) hour advance notice whenever possible of the meeting to his or her 
immediate supervisor.  The City reserves the right to change the time of any meeting that unduly 
disrupts City operations. 
 
Section 2.  Negotiations:  The negotiating team of the Union, to be comprised of not more than 
five (5) employees, shall be permitted to attend negotiation meetings with City representatives 
without loss of regular pay, based on work time lost, when such negotiations are scheduled 
during the regular work hours of the involved employees.  In addition to the above provided time 
off for negotiations, each of the Union's bargaining team members shall be allocated a 15-hour 
leave pool to be used among the bargaining team members released from duty for up to a total of 
three (3) hours for negotiation preparations and related activity during the course of negotiations. 
Team members desiring to use all or a portion of the leave pool shall request the time off at least 
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forty-eight (48) hours in advance and will record their time as “negotiation preparation leave.” 
The parties agree that there may not be more than two (2) employees from the same department 
on the Union’s negotiating team. 
 
Section 3.  Bulletin Boards: The City agrees to furnish and maintain suitable bulletin board space 
in convenient places to be used by the Union.  The Union shall limit its posting of notices and 
bulletins to such bulletin boards.  The City agrees that the Union may utilize the inter-office 
electronic mail system as another form of communication between employees.  The Union 
agrees that the e-mail system will not be used to discuss negotiations or to transmit confidential 
material such as grievance information.  The Union agrees to restrict the use of e-mail to 
activities not prohibited by the contract. 
 
Section 4.  Personnel Policies:  The City shall submit a copy of any proposed revisions to the 
City's Personnel Policies and Procedures Manual to the Union for comment before such revisions 
are adopted. 
 
The Union shall be provided a copy of any work rules or other written memoranda that are 
distributed to all employees in the City or to all employees of a department of the City.  The City 
shall maintain an up-to-date general Policies and Procedures Manual which shall be available in 
the Human Resources office.  Written departmental policies and procedures will be made 
available in the department. 
 
Section 5.  Stewards.  The Union will provide the City with a current list of designated union 
stewards. If the Union fails to provide current steward names, no City time shall be granted for 
unnamed stewards. Time spent by stewards under this Article will be recorded and reported to 
the immediate supervisor by the steward as the time is incurred. If a steward fails to maintain or 
provide proper records of time spent, no further City time shall be granted. 
 
Section 6.  Leadership Meetings:  The City Manager and the Union President shall meet 
quarterly for the purpose of maintaining open communication between the parties.  These 
meetings are not intended to replace or supplement bargaining between the parties, and shall not 
include discussion of mandatory subjects of bargaining. 
 
Section 7.  New Employee Orientation:  The City will schedule up to fifteen (15) minutes during 
an SEIU employee’s new hire orientation to allow a Union Steward or Officer time to provide a 
Union orientation.  The City shall notify the Union President of the time so scheduled for each 
orientation.  It shall be the Union’s responsibility to provide an available Steward or Officer at 
the scheduled time.  
 
ARTICLE 7 - CITY SECURITY 

The Union agrees that during the term of this contract its membership will not participate in a 
strike, work stoppage, sympathy strike, slowdown, or other interruption of work.  Any violation 
of this Article shall be grounds for disciplinary action up to and including discharge.  There shall 
be no lockout of employees during the term of this Agreement. 
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ARTICLE 8 - SENIORITY, PROBATIONARY PERIOD, POSTING, 
PROMOTIONS, AND RECLASSIFICATION 

Section 1.  Determining Seniority:  For the purpose of this Agreement, seniority shall be defined 
as an employee's length of continuous service with the City from the most recent date of hire in a 
regular, full-time or regular, part-time bargaining unit position.  No employee who has accrued 
seniority as of the date of this Agreement will lose seniority by reason of this provision.  
Employees will continue to accrue seniority when they are out on protected leaves.  Employees 
out on unprotected unpaid leaves of absence that are for thirty-one (31) days or longer since 
his/her most recent hire date will not accrue seniority when out on leave but will retain the 
seniority they had before going on leave. 
 
Section 2.  Probationary Period: 
 
(a) New Employee:  The probationary period shall be six (6) months for all new employees.  

By mutual agreement of the City and the Union, an extension of the probationary period 
for a maximum of three (3) months may be implemented.  During the probationary 
period, an employee may be discharged at the sole discretion of the City without any 
reasons or cause being shown. 

 
(b) Promoted or Transferred Employee:  A newly promoted or transferred employee will be 

subject to a probationary period of six (6) months from the effective date of the 
promotion or transfer.  By mutual agreement of the City and the employee, an extension 
of the probationary period for a maximum of an additional three (3) months may be 
implemented.  During a promotional or transferee probationary period, an employee will 
continue to be considered a regular employee, will continue to accrue seniority, and shall 
be protected in discipline and discharge procedures on the same basis as other regular 
employees.  However, during such a promotional or transferee probationary period an 
employee shall be returned to his/her previous classification or position, or to some other 
classification or position for which the employee is qualified in the same pay range and 
department if there is no vacancy in the employee's previous classification or position, at 
the sole discretion of the City.  Written notice to the employee of the reasons for the 
action shall be provided.  During the first sixty (60) days of their probationary period in 
the new job, employees shall have the right to return to their previous classification at 
their request. 

 
(c) Reclassification:  Employees filling positions that are reclassified by the City will not be 

subject to a probationary period unless otherwise indicated prior to the effective date of 
the reclassification.  During such a reclassification probationary period an employee shall 
be returned to his/her previous classification or position, or to some other classification or 
position for which the employee is qualified in the same pay range and department if 
there is no vacancy in the employee's previous classification or position, at the sole 
discretion of the City. 

 
(d) Promotion:  For purposes of this Article, "Promotion" is defined as appointment to a 

position in a classification which has a higher maximum salary rate than the employee's 



 

1762/90 00460417 V 1  7 

present classification.  Employees who are promoted will be required to serve a new 
probationary period and their merit date will change to the date of their promotion. 

 
(e) Transfer:  For the purposes of this Article, "Transfer" is defined as appointment to a new 

assignment which has the same maximum salary rate as the employee's present 
classification.  Employees who are transferred will retain the same merit date as applied 
to the employee's prior assignment.   However, employees transferred to a position in a 
different classification in which they have not previously served must serve a 
probationary period in the new classification. 

 
Section 3.  Job Posting:  All vacancies and new positions to be filled shall be posted on 
appropriate bulletin boards for at least five (5) working days prior to the application deadline.  
This subsection shall not apply to transfers or to the recall of employees subject to layoff. 
 
Section 4.  Promotions or Classification Transfer:  The parties agree that the most qualified 
applicant for a promotional opportunity or classification transfer will be given preference in 
filling any such vacancy.  Employees shall be given full consideration for all promotional 
opportunities or classification transfers, if they meet the qualifications.  In cases where two (2) 
current City employees are considered, in the judgment of the City, to be equally qualified for a 
promotion, the promotion or classification transfer shall be given to the employee who has the 
greatest seniority.  At the time of the promotion, an employee shall be placed at the starting rate 
for the job, minimum of at least five percent (5%) pay increase, provided that if the promoted 
employee has been acting in capacity in that position for a period of three (3) months or more, at 
the time of the promotion, the employee will be paid no less than the differential he or she was 
receiving while acting in capacity.  The promoted employee's pay rate shall not, however, exceed 
the established pay range for the classification to which he or she is being promoted.  Any 
employee who is interviewed for a position, and who is not selected, shall upon request, be 
entitled to a meeting with his or her supervisor and a representative from Human Resources to 
discuss actions he or she might take to become a more viable candidate for future openings. 
 
Section 5.  Reclassification:  If an employee has good reason to believe that the duties of his/her 
position are no longer consistent with the classification to which he/she is assigned, a 
classification review request may be submitted in writing to the employee’s supervisor.  The 
classification review request shall detail the specific changes in job duties that have occurred 
since the effective date of this Agreement or the specific inconsistencies that exist between 
his/her job duties and current classification.  If the matter is not resolved between the employee 
and supervisor, the employee may within thirty (30) days following the employee's written 
classification review request submit a written classification review request to the department 
head.  The City shall have thirty (30) days to review and respond to a classification review 
request and shall have an additional thirty (30) days if an outside consultant is to be retained for 
the purpose of reviewing the request.  Wage adjustments which may result from this process may 
involve either an increase or a reduction in the employee's compensation, in no case retroactive 
for more than thirty (30) days previous to the date the written classification review request is 
submitted to the supervisor under this Section 5.  No classification review request may be 
submitted by an employee during the period of his or her probationary service with the City.  An 
employee's merit review date will not be changed by reason of reclassification under this 
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Section 5. 
 
The foregoing shall not be construed as preventing the City from exercising its right to transfer 
employees, to assign job duties, to define and redefine the job duties of any position, and upon its 
own initiative to reclassify positions pursuant thereto. 
 
When a position is reclassified, the incumbent who is subject to the reclassification shall be paid 
as follows: 
 
(a) If the new classification has a higher maximum rate of pay, the employee shall be paid 
the minimum rate of the new classification or his/her current rate of pay plus five percent (5%) 
whichever is greater.  If the employee's current rate of pay exceeds the maximum rate of pay of 
his/her new classification, the employee shall be maintained at his/her current rate of pay until 
such time as the maximum rate of pay of the new classification exceeds his/her current pay. 
 
(b) If the new classification has a lower maximum rate of pay, the employee shall receive 
his/her existing rate of pay but shall not be eligible for cost-of-living increases until such time as 
the established maximum pay rate for the new classification exceeds his/her rate of pay.  If the 
employee works in such new classification as a result of employee request or in lieu of layoff the 
employee will be paid the applicable rate of pay for the lower classification given the length of 
the employee's service. 
 
(c) If the reclassified employee has been acting in capacity in that position for a period of 
three (3) months or more, at the time of the reclassification, the employee will be paid no less 
than the differential he or she was receiving while acting in capacity. 
 
All reclassifications shall be effective upon the first of the month following the month in which 
the reclassification request was submitted to the City.  No grievance regarding an employee's 
classification assignment may be filed until after the provisions of this Section have been 
exhausted.  If a grievance regarding an employee's classification assignment is pursued to 
arbitration, the arbitrator shall be bound to the standards contained in this Section in making 
his/her determination. 
 
ARTICLE 9 - HOURS, OVERTIME, AND PREMIUM PAY 

Section 1. Work Week, Work Day and Work Schedule: The “work week”, shall be defined as 
seven (7) consecutive days commencing at the start of the employee’s work schedule.  
 
A “work day” shall be defined as a recurring twenty-four (24) hour period commencing at the 
start of the employee’s work schedule. 
 
A “work schedule”, consistent with the operating requirement of the City, shall be a 5-8, 4-10, 
flexible or part-time as follows: 
 
(a) A "5-8" work schedule shall consist of five (5) consecutive days of eight (8) work hours 
each work week. 
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(b) A "4-10" work schedule shall consist of four (4) consecutive days of ten (10) work hours 
each work week.  
 
(c) An alternative work schedule shall consist of fixed hours other than a 5-8 or 4-10 
schedule. 
 
(d) A "flexible" work schedule shall be equal in total hours worked during the work week to 
that of a "5-8" employee but remains variable with regard to the number of work hours per day 
or work days per week.  Such work schedule shall not be in effect unless agreed upon in advance 
by the individual affected employee and the City.  Assignments which the City expects to work a 
flexible schedule will be identified as such.  An employee's acceptance of such assignments 
constitutes the employee's voluntary agreement to a flexible schedule. 
 
(e) "Regular part-time" employees shall be scheduled to work a portion of any of the above-
specified schedules. 
 
 
(f) Job Sharing.  As long as the City maintains a policy allowing job sharing, employees 
shall be eligible to participate in the City’s program.  The application of the policy, however, 
shall not be subject to the grievance procedure. 
 
Section 2.  Overtime:  The City and the Union agree to waive the application of ORS 279.340 
and shall utilize the following provisions in determining compensation for overtime: 
 
All authorized work shall be compensated at the rate of time-and-one-half for work under the 
following conditions: 
 
(a) Employees assigned to a 5-8 schedule shall receive overtime for any work after eight (8) 
hours on any work day, and for any mandatory work performed on the sixth (6th) or seventh (7th) 
day of the employee's work week. 
 
(b) Employees assigned to a 4-10 schedule shall receive overtime for any work after ten (10) 
hours on any work day and for any mandatory work performed on the fifth (5th), sixth (6th), or 
seventh (7th) day of the employee's work week. 
 
(c) Employees assigned to a flexible work schedule shall receive overtime credit for all 
authorized work hours that exceed forty (40) hours per work week. 
 
All overtime pay shall be computed to the nearest one-quarter (1/4) hour.  Under no conditions 
will overtime be paid twice for the same hours worked. 
 
Section 3.  Payment of Overtime:  Overtime that is not scheduled as compensatory time off 
during the pay period in which it is worked shall be paid in cash or, if authorized by the City and 
agreed to by the employee, be accrued as compensatory time off to the extent such is allowed by 
law.  The time shall be scheduled upon the employee request, consistent with the operating needs 
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of the City and in accordance with the Fair Labor Standards Act, during the  
following six (6) month period.  The parties agree that the City will not be obligated to schedule 
compensatory time off and that such a request will be deemed to be unduly disruptive if the 
request would cause the City to incur overtime to cover the requested time off.  Time off not 
requested or scheduled within six (6) months of accrual shall be paid for.  A permanent record of 
the overtime accrued shall be available to the employees for inspection upon request.  All 
accrued compensatory time shall be paid in cash upon termination of employment with the City. 
 
Section 4.  Shift Change Premium:  If an employee's regularly scheduled work hours are changed 
with less than three (3) working days advance notice, those hours upon the first day of the 
modified schedule that fall outside of the originally scheduled hours shall be paid at the overtime 
rate.  The provisions of this Section shall not apply if the change in work hours is at the request 
of the employee or is the result of an emergency or unforeseeable circumstance, such as 
inclement weather. 
 
Section 5.  Call-Back:  Any employee who has completed his/her work day and departed the 
City's premises upon completion of said day and is then called back to work more than two (2) 
hours before the start of his/her next normal shift will receive a minimum of two (2) hours pay at 
time-and-one-half of the employee's regular rate of pay.  In the event such a call-in occurs less 
than two (2) hours prior to the start of the employee's next normally scheduled shift, the 
employee shall receive overtime pay until the start of his/her regular shift, at which time he/she 
will begin receiving compensation at his/her regular straight-time rate.  
 
Section 6.  Acting in Capacity:  The parties agree to strive to encourage and provide on-the-job 
training for employees.  
 
When an employee is notified in writing that they will be assigned for a limited period to act in 
capacity in a higher level of classification for more than a total of fifteen (15) consecutive or 
nonconsecutive days (eight (8) hours or any portion thereof), that employee shall be paid 
premium pay of ten percent (10%). 
 
An employee performing duties out of classification for training and developmental purposes 
shall be so informed in writing, and it shall be mutually agreed to by the supervisor and the 
employee. The notice shall state the purpose and length of assignment.  During the training, there 
shall be no extra pay for the work.  A copy of the notice shall be placed in the employee's file.  
 
Any City employee who, in addition to his/her regular duties, is functioning as a lead worker to 
three (3) or more Community Service Workers performing work for the City at the direction of 
the Court shall qualify for acting in capacity pay under this Section 6. 
 
Section 7.  Building Inspector Differential:  The parties agree to the attached Appendix B. 
 
Section 8. Bilingual Premium.  The City shall designate positions that shall be eligible to receive 
a $50 (fifty dollar) per month Spanish language premium.  The City will use the following 
criteria when designating positions: those positions that require public contact and continual 
eliciting and explaining information in Spanish, or those that are in a work location where there 
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is a demonstrated need for Spanish language translation in providing services to the public.  The 
City shall have the right to limit the number of positions eligible for the Spanish-language 
premium based on actual need.  To be eligible for the Spanish language premium, employees in 
the eligible positions must demonstrate proficiency in Spanish at an intermediate level.  The City 
will develop a testing/certification process to enable employees to demonstrate such proficiency 
to the satisfaction of the City.  The City may determine that other languages may qualify based 
on a demonstrated need. 
 

ARTICLE 10 - HOLIDAYS 

Section 1.  General Holidays.  The City of Tigard shall observe the following paid holidays for 
employees in other than the Library:  
 
New Year's Day 
Martin Luther King Jr. Day 
Presidents' Day 
Memorial Day 
Independence Day 
Labor Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
One (1) floating holiday 
 
If a holiday falls on a Saturday, it will be observed on the previous Friday; if it falls on a Sunday, 
it will be observed on the following Monday. For employees not scheduled to work on the day a 
holiday falls, the employee will arrange with his/her supervisor to mutually schedule an 
alternative day off before the holiday within the same pay period in which the holiday falls or 
within thirty (30) days after the holiday.   
 
A regular full-time employee shall receive eight (8) hours pay for each of the holidays listed 
above on which he/she performs no work, provided the employee works the scheduled day 
before and the scheduled day following the holiday unless the employee is on paid leave status.  
If an employee is required to work on any of the holidays listed above, he/she shall be 
compensated for all hours worked at the rate of time-and-one-half with a minimum guarantee of 
two (2) hours work.  
 
Section 2.  Library Holidays.  The Library will observe the following paid holidays: 
 
New Year’s Day 
Memorial Day 
Independence Day 
Labor Day 
Veterans Day 
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Thanksgiving Day 
Christmas 
4 floating holidays  
 
Holidays will be observed on the actual day the holiday falls.   For employees not scheduled to 
work on the day a holiday falls, the employee will arrange with his/her supervisor to mutually 
schedule an alternative day off within thirty days.  If an employee is required to work on any of 
the holidays listed above, he/she shall be compensated for all hours worked at the rate of time-
and-one-half with a minimum guarantee of two (2) hours work. 
 
Section 3.  Scheduling of Floating Holidays.  It is the responsibility of an employee who accrues 
a floating holiday under Sections 1 and 2 to schedule the holiday time off at a time that is 
mutually agreeable to the employee and his/her supervisor prior to the end of the fiscal year.  
Any accrued, but unused floating holiday time will be lost at the end of the fiscal year. 
 
Section 4.  Holidays for Part Time Employees.   For part time employees, if the holiday occurs 
on an employee’s regularly scheduled day off, the employee will arrange with his/her supervisor 
to mutually schedule an alternative day off before the holiday within the same pay period in 
which the holiday falls or within thirty (30) days after the holidayduring the same pay period in 
which the holiday falls.  The employee will not be cashed out for holiday, or allowed to take the 
holiday time off beyond the thirty-day periodpay period in which the holiday occurs.  If 
operational needs permit, the City will allow part-time employees an opportunity to modify their 
work schedule and work additional hours during a holiday week to provide for a full paycheck 
without having to use vacation time or other earned leave and without incurring overtime. 
 
Section 5.  Holiday benefits for regular, part-time employees (twenty (20) hours per week or 
more) shall be granted on a prorated basis to that of a forty (40) hour employee, provided the 
employee has worked an average of twenty (20) hours per week in the preceding calendar month 
and the employee works the employee's scheduled day before and day after the holiday or is on 
paid leave status.  In the first month of employment average hours worked per week will be 
determined on the basis of weeks worked in the month, fractional weeks excluded.  
 
ARTICLE 11 -–VACATION 

Section 1.  Accrual:  Full-time employees shall accrue vacation days at the following rates: 
 
0 to 6-month probation period No monthly accrual, 20 hours of vacation credited upon 

successful completion of probationary period. 
 
6 months to 1 year of service   7.0 hours/month 
After the 1st anniversary of service  8.0 hours/month 
After the 5th anniversary of service  10.0 hours/month 
After the 10th anniversary of service  12.5 hours/month 
After the 15th anniversary of service  14.0 hours/month 
After the 20th anniversary of service  16.0 hours/month 
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A part-time employee shall accrue vacation on a prorata basis to that of a forty (40) hour 
employee.  
 
Notwithstanding the above-specified rates of vacation accrual, no employee shall be allowed to 
accumulate vacation in excess of one hundred ninety-two (192) hours.  It shall be the 
responsibility of each employee to schedule sufficient vacation so that he or she is not denied 
accrual of additional vacation.  
 
Section 2.  Utilization:  The parties recognize that utilization of accrued vacation time is in the 
best interest of the City and the employee.  Vacation periods shall be scheduled at the mutual 
agreement of the City and the individual employee based on the employee's request, seniority, 
and the operational needs of the City.  Once scheduled, there will be no vacation scheduling 
bumping.  
 
Upon written request by an employee and approval by the Department Head, an employee shall 
also be allowed to convert a block of up to two (2) weeks of accrued vacation time into cash, 
provided he or she also has already taken at least forty (40) hours of vacation time off during the 
same fiscal year.  Employees will be required to maintain a minimum of 40 hours of accrued 
vacation in order to be eligible for cash out under this section.  This option may be exercised 
twice per fiscal year.  
 
All regular employees shall be entitled to payment for unused vacation leave upon separation 
from City service.  In the event of death, the employee's heirs will be entitled to payment for 
unused vacation leave.  
 
Approved vacation leave may not be cancelled by the City except in the event of an emergency 
which creates an abnormal work load or other condition not under the control of the City.  In the 
event of such condition or emergency, the employee shall be notified of the cancellation in 
writing.  Unrecoverable transportation or lodging deposits, provided the employee notified the 
City of same at the time that the vacation was cancelled, will be paid by the City if the employee 
produces proof of such unrecoverable deposits. 
 
Section 3.  Hardship donations.  The City will allow employees to make donations of 
accumulated vacation leave into a “leave bank.”  For the purpose of this agreement, the hardship 
leave donations will be administered under the following stipulations:  
 

(a) The recipient and the donor must be regular employees of the City.  The parties agree 
that management employees may donate to the leave bank, on a voluntary basis.   

(b) The City shall not assume any tax liabilities that would otherwise accrue to the 
employee. 

(c) Requests to receive hardship leave must be accompanied by medical documentation 
of an employee’s serious health condition that will leave the employee out of work 
for at least a month. 

(d) Each application for donated vacation hardship leave will be reviewed and approval 
granted or denied on a case by case basis by the Human Resources Department.  The 
recipient employee must file with the Human Resources Department a medical 
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certificate, verifying eligibility under these criteria.  The City retains the right to 
require periodic (monthly) certification to verify eligibility. 

(e) Donations shall be credited at the recipient’s current regular hourly rate of pay. 
(f) Donated hours will be directed to a vacation donation hardship leave bank for access 

by any regular employee meeting the criteria for requesting a hardship leavevacation 
donation as referenced in this policy. 

(g) Employees will not be eligible to receive pay for donated vacation hardship leave 
unless they either have maintained an average of at least 40 hours of sick leave over 
the preceding 12 months or have exhausted paid leave accruals and are on approved 
unpaid leave for a minimum of forty (40) hours.  Employees on approved unpaid 
leave status will be responsible for paying all benefit premiums. 

(h) The City will notify the Union President of any request for hardship leave, as long as 
the employee requesting the leave consents to such notification, in writing.  The 
notification shall include the status of the hardship leave bank. 

(g)(i) Unused donated hours shall be carried over from year-to-year and shall not lapse.   
 

ARTICLE 12 -– BENEFITS 

Section 1.  Life Insurance:  The City shall provide each employee with a $25,000 group term 
policy and will pay one-hundred percent (100%) of the premium.  
 
Section 2.  Medical Insurance: The City agrees to provide employees a choice between Regence 
Plan V-E-PPP, Plan I-C PPP Rx 2, or Kaiser medical insurance including the alternative care 
option, contingent upon CIS’ minimum enrollment requirements and plan availability, unless 
mutually agreed otherwise in the Insurance Committee.  The City also agrees to provide dental 
insurance (a choice between Willamette Dental, ODS and Kaiser Dental) and vision insurance or 
substantially equivalent coverage for each employee and all enrolled dependents including 
domestic partners, subject to the following. 
 
Effective January 1, 2014,August 1, 2010, the City will contribute 90% toward the premium for 
the medical/dental insurance plan selected by each full-time employee (defined as those who 
work 32 or more hours per week).  The employee will pay the remaining 10%.make up to the 
following maximum insurance contributions (The City’s maximum contribution for 2010 is 90% 
of Plan V-E w/ ODS dental): 
 
Class of Coverage   Maximum City Contribution 
Employee Only    537.98 
Employee + one   1112.73 
Employee + two or more  1538.96 
 
Effective January 1, 2015August 1, 2011, the City’s payment toward the medical/dental 
insurance premium will increase by no more than 5% over its medical/dental premium 
contribution for 2014.  Any remaining difference in medical/dental insurance premium will be 
paid by the employee. will make up to the following maximum insurance contributions 
(reflecting a 10% increase over the City’s 2010 maximum contribution): 
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Class of Coverage   Maximum City Contribution 
Employee Only    591.78 
Employee + one   1224.03 
Employee + two or more  1692.86 
 
Effective January 1, 2016, August 1, 2012, the City’s payment toward the medical/dental 
insurance premium will increase by no more than 5% over its medical/dental premium 
contribution for 2015.  Any remaining difference in medical/dental insurance premium will be 
paid by the employee. will make up to the following maximum insurance contributions 
(reflecting a 10% increase over the City’s 2011 maximum contribution): 
 
Class of Coverage   Maximum City Contribution 
Employee Only   650.96 
Employee + one   1346.40 
Employee + two or more  1862.14 
 
Section 3. City Subsidy 
 
For calendar year 2014, the City will pay up to an additional $60 monthly subsidy toward 
employees’ monthly premium contribution for full-time employees (32 hours or more) who get 
their coverage from the City. 
 
For calendar year 2015, the City will pay up to an additional $45 monthly subsidy toward 
employees’ monthly premium contribution for full-time employees (32 hours or more) who get 
their coverage from the City. 
 
For calendar year 2016, the City will pay up to an additional $40 monthly subsidy toward 
employees’ monthly premium contribution for full-time employees (32 hours or more) who get 
their coverage from the City and have a salary rate less than or equal to $3200. 
 
NOTE: The City’s subsidy payments provided above will not be counted toward the City’s 
contribution for purposes of the 5% annual increases provided in Section 2, above. 
 
Section 4. Payroll Deduction 
 
Any insurance premiums paid by the employee in accordance with the foregoing provisions shall 
be paid by the employee via payroll deduction. This Agreement authorizes the City to make 
payroll deductions consistent with this Article 12, Section 2 with or without the employee’s 
individual authorization. 
 
Section 5. Insurance Reopener 
 
Should combined health, dental and vision premiums for employee + two or more coverage 
effective January 1, 2015 August 1, 2011 or January 1, 2016 August 1, 2012 increase by 
tenfifteen percent (1510%) or more, averaged across the available plans, the parties shall at the 
request of either party reopen discussion concerning the restructuring of contribution rates and/or 
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a restructuring of benefits.  Modifications will be made by mutual agreement.  The parties agree 
to a ninety (90) day mid-term bargaining period under the statute in the event a reopener is 
exercised.  If no agreement is reached after the conclusion of the ninety (90) days, the parties 
agree that Article 7 (City Security) does not apply. 
 
Section 6.  Insurance Committee 
 
The parties agree to establish a joint insurance committee to review insurance plan options and to 
make recommendations for potential changes in plan design that will contain insurance costs to 
no more than a 5% total increase.  The committee will meet monthly from March through 
August, 2014 and 2015 to make recommendations for Plan Year 2015 and 2016.  The Committee 
will consist of three members of management, one of whom will be the Director of Human 
Resources, who will chair the committee, and three employee members from the bargaining unit 
who will be appointed by SEIU.  No one else may attend committee meetings absent mutual 
agreement. All union members of the committee will be allowed two (2) hours of paid time each 
in months the committee meets to prepare for the meeting.  The parties may, upon mutual 
agreement, implement a change in plan design based on the committee’s recommendation.  In 
the event the committee’s recommendation results in a decrease in premium from one plan year 
to the next, the parties also may discuss potential gain-sharing options. 
 
Section 73.  Disability Insurance:  The City agrees to provide disability/salary continuation 
insurance at 66-2/3% of base salary, not to exceed $2,000 per month, to provide coverage after 
sixty (60) days of disability. 
 
Section 84.  Retirement: During the term of this Agreement, the City shall continue to contribute 
ten percent (10%) of each employee's gross pay to that employee's established 401A retirement 
account.  
 
Section 95.  Flexible Spending Account:  The City shall continue to provide a Flexible Spending 
Account. 
 
Section 106.  Part-Time Employees:  Employees who are regularly scheduled to work thirty-two 
(32) or more hours per week shall receive all benefits specified in Sections 1 through 3 and 7 
through 95 above.  Employees who are regularly scheduled to work less than thirty-two (32) 
hours shall receive a City contribution equal to fifty percent (50%) of the cost of such benefits if 
the employee elects to pay an equal amount via payroll deduction. 
 
Section 119.  Carrier Selection:  The City reserves the right to provide the insurances and other 
benefits outlined above through a carrier of its choice.  The City shall notify the Union of any 
changes in insurance carrier or other carriers at least thirty (30) days prior to the change. 
 
The parties agree that all insurance and other benefits are subject to the terms and conditions of 
contracts and/or agreements between the City and the insurer(s). 
 
Section 120.  VEBA:  To help offset the cost of premium contributions or other health insurance 
expenses elected by the employee, the City will contribute $900 annually ($75 per month) to a 
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VEBA account on behalf of each bargaining unit member.  Starting January 1, 2014, employees 
who are not enrolled in a City-provided medical insurance plan will have restrictions on the use 
of any new funds contributed to the VEBA, consistent with legal requirements. 
 
ARTICLE 13 – SALARIES 

Section 1.  Wage Rates:  There will be no cost-of-living or other adjustment to SEIU-represented 
employees’ wages during FY 2010-2011 (other than normal step advancement).   
 
(a) Effective September 1, 2013July 1, 2010, the salary range in steps for each classification 

shall be as set forth in Appendix A hereof [reflecting an increase of 2.1%no across the 
board increase].  . 

(b) Effective  July 1, 20141, adjust wages across the board by the amount of the percentage 
change in the CPI-W, West Index (annual average) minimum zero, maximum 4.0 
percent. 

(c) Effective  July 1, 20152, adjust wages across the board by the amount of the percentage 
change in the CPI-W, West Index (annual average) minimum zero, maximum 4.0 
percent. 

 
Section 2.  Probationary Step:  New employees shall be hired within the range established for 
their classification and advanced five percent (5%) effective with the first full pay period 
following completion of their probationary period. 
 
Section 3.  Evaluations: 
 
(a) During the first year of employment employees will be evaluated in writing after the first 
every six (6) months.  Thereafter, employees will be evaluated in writing a minimum of once per 
year of employment.  Employees may be evaluated more frequently at the discretion of the 
supervisor.  The results of an evaluation shall be reviewed with the employee and the employee 
may within seven (7) days thereafter attach written comments or objections to the evaluation.  
An evaluation shall not be subject to the grievance procedure. 
 
(b) All periodic salary increases within the salary range established in Appendix A shall be 
contingent upon satisfactory performance as indicated in an employee’s written performance 
evaluation.  Each employee shall receive his or her written performance evaluation not later than 
ten (10) days prior to the employee’s merit review date.  An employee who has received no 
periodic salary increase within the applicable salary range as a result of an evaluation of less than 
satisfactory performance may file a written grievance under Article 21 (Grievance Procedure) 
within seven (7) days following notice of no increase. 
 
(c) A seven (7) step salary schedule, five percent (5%) increments between annual steps 
beginning upon successful completion of the probationary period and annually hereafter is set 
forth in Appendix "A."  Movement on the salary schedule is conditioned upon satisfactory 
performances as set forth in Section 3(b) hereof. 

 
ARTICLE 14 - TRAVEL, TRAINING AND REIMBURSEMENT 
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Section 1.  Mileage Reimbursement.  Whenever an employee is authorized to use his/her 
personal vehicle in performance of official City duties, he/she shall be reimbursed at the standard 
IRS-allowed rate. 
 
Section 2.  Expense Reimbursement.  Whenever overnight travel outside the City is required, the 
City shall reimburse employees for necessary and reasonable receipted meal, lodging, and other 
expenses, consistent with state and federal tax laws and City Policy. 
 
Section 3.  Training 
 
(a) Mandatory Training:  In addition to receiving expense reimbursement, mandatory 
training time shall be paid for as hours worked, in accordance with the FLSA.  Travel time, 
provided no overnight stay is involved, shall also be paid for as hours worked. 
 
This provision shall also apply to training which is necessary in order to acquire or maintain a 
required certificate or license following the employee's date of employment by the City. 
 
(b) Voluntary Training:  Training that is not mandatory may be with or without pay 
reimbursement of expenses and tuition costs at the discretion of the City, and in accordance with 
the FLSA.  Such training or course work may also be subject to such other conditions and 
restrictions as the City in its discretion may specify.  The employee shall be advised at the time 
that the training is approved as to whether the training is considered mandatory or voluntary 
training. 
 
Section 4.  Tuition Reimbursement.  The City will reimburse an employee for one hundred 
percent (100%) of the cost of tuition and fees for courses conducted outside the employee's 
regular working hours to provide employees an opportunity for the development of additional 
skills which are directly related to the performance of an employee's job, consistent with federal 
and state tax laws and City policy..  This reimbursement will be made with the provision that the 
employee requesting such reimbursement made application for approval of the course and tuition 
reimbursement to his/her department head prior to the registration deadline for such course.  The 
employee must show evidence of a “C” or better or passing (when no grade is used) or must 
reimburse the City of all costs advanced to the employee for the course. 
 
(a) If the class taken was related to the employee's current position, and the employee is 
separated from the City service for any reason except involuntary dismissal within one (1) year 
of the date of the reimbursement, it shall cause fifty percent (50%) of the amount reimbursed 
within such year to be deducted from the employee's final paycheck. 
 
(b) If the class taken was related to reasonable promotion or transfer opportunities, and the 
employee is separated from City service for any reason except involuntary dismissal within one 
(1) year, it shall cause one hundred percent (100%) of the amount reimbursed to be deducted 
from the employee's final paycheck.  If the employee terminates for any reason except 
involuntary dismissal within two (2) years, it shall cause fifty percent (50%) of the amount 
reimbursed to be deducted from the employee's final paycheck.  Educational courses which are 
only offered during regular working hours may be approved by the department head provided 
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time off can be conveniently arranged and arrangements can be made to make up time off the 
same week. 
 
Section 5.  Clothing Reimbursement.  The City will provide a clothing reimbursement for 
department approved clothing to employees in classifications listed in this section, not to exceed 
one hundred fifty dollars ($150) per fiscal year. Employees must submit actual receipts prior to 
being reimbursed for clothing.  Employee classifications qualifying for this clothing allowance 
are: 
 
Building Maintenance Technician 
Inspector I 
Inspector II 
Senior Inspector 
Engineering Tech.  I 
Engineering Tech.  II 
Senior Engineering Technician 
Engineering Survey Specialist 
Mechanic 
Utility Worker I 
Utility Worker II 
Senior Utility Worker 
Water Works Inspector 
Environmental Program Coordinator 
Code Compliance Specialist 
GIS Technician 
 
Any employee who is hired after July 1st of any year shall be eligible for a prorated clothing 
reimbursement based upon that portion of the year that remains to be worked before the next July 
1st. 
 
The clothing reimbursement provided under this provision shall be applicable only to reimburse 
eligible employees, on presentation of receipt, for outer garments worn in the course of their 
duties.  If a new employee voluntarily leaves the employ of the City within the first six (6) 
months of employment, the employee shall be required to reimburse the City for clothing 
allowance received during the probationary period. 
 
Section 6.  Boot Reimbursement.  All employees who are directed to wear steel-toed foot wear 
on the job shall be reimbursed upon the purchase of approved steel-toed foot wear, receipt 
required, annual maximum: one fifty hundred dollars ($150).  This reimbursement may be used 
for repair, receipt required, reimbursement limited to actual cost of repairs.  Employees who are 
directed to wear steel-toed foot wear may combine the steel-toed boot reimbursement and 
clothing allowance, receipts required, combined annual maximum: three hundred dollars ($300).  
 
ARTICLE 15 - SICK LEAVE 

Section 1.  Accrual.  Regular full-time employees shall receive eight (8) hours of sick leave for 
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each full calendar month of service.  A part-time employee shall accrue sick leave on a prorata 
basis to that of a forty (40) hour employee.  There shall be no limit on the amount of sick leave 
that an employee may accrue. 
 
Section 2.  Utilization.  Accrued sick leave shall be available for use on the regularly scheduled 
work days that occur from the first through the fifty-ninth (59th) calendar day of the employee's 
disability that is due to illness or injury. 
 
In the event an employee is to be absent from work because of his/her sickness or injury, the 
employee shall notify the supervisor as soon as possible of the expected absence and the nature 
and expected length thereof. 
 
An employee may also use sick leave where there is an illness in his/her family which 
necessitates making arrangements for the ill relative.  For the purpose of this Section, members 
of an employee's family shall mean: a. immediate family (spouse, parents, children (including 
step-children, foster or court-appointed children), individuals for whom the employee has legal 
guardianship, siblings), b. domestic partner registered with Human Resources, and c. other 
relatives and dependents domiciled in the employee's household. 
 
In the case of on-the-job injuries covered by Workers’ Compensation, the City will provide to the 
employee payment of regular net salary.  
 
Payment of Workers’ Compensation time-loss benefits will be received directly by the City.  
Should an employee receive a check for Workers’ Compensation time-loss benefits, he/she shall 
endorse the check and give it to the Finance Director for deposit by the City.  Sick leave will not 
be charged to the employee for injuries covered by Workers’ Compensation or that are the result 
of on-the-job injury.   For the first ninety (90) days of Workers’ Compensation time loss of such 
temporary disability, the City shall continue to make the same contribution to all benefit 
programs specified in Article 12 - Benefits, as would have been made if the employee had 
worked his/her regularly scheduled hours of work. 
 
Sick leave benefits shall not be available for any illness or injury that is or could be covered by 
Workers' Compensation benefits provided by the City or another employer, however, if the 
employee is injured while on the job with the City the following shall apply: 
 
1. If the duration of the absence from work is less than fourteen (14) days, the day of the 
injury and the subsequent two (2) calendar days may be charged to sick leave. 
 
2. For the first ninety (90) days of such temporary disability, the City shall continue to make 
the same contribution to all benefit programs specified in Article 12 - Benefits, as would have 
been made if the employee had worked his/her regularly scheduled hours of work. 
 
The abuse of sick leave shall be grounds for denial of sick leave for the period of time involved 
and shall in addition be grounds for disciplinary action.  It is recognized that patterns of recurring 
sick leave utilization in relation to weekends and holidays, when not verified by a written 
physician's certification of illness or injury, may be evidence of sick leave abuse. 
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Section 3.  Physician's Certificate.  Sick leave benefits shall not be paid for any absence that is 
for forty (40) consecutive work hours or more unless the employee presents a written physician's 
statement upon return to duty. 
 
For absences of less than forty (40) consecutive hours, the City may require a written physician's 
certification of illness.  When verification is required for absences of less than forty (40) hours, 
the City will reimburse the employee for any out-of-pocket physician expenses that result. 
 
Section 4.  Termination and Retirement.  An employee who retires from City service shall 
receive an additional retirement plan contribution that is equal to fifty percent (50%) of the cash 
value in wages of all accrued sick leave.  An employee shall be considered to have retired from 
City service only if he or she begins receiving Social Security retirement (not disability) benefits 
upon termination of City employment, or if he or she has thirty (30) or more years of service 
with the City. 
 
ARTICLE 16 - OTHER LEAVE 

Section 1.  Bereavement Leave.  In the event of a death in the employee’s family or of an 
individual of significant personal relationship to the employee, employees will be granted three 
(3) days of necessary time off, except in the case of extended travel that requires at least 200 
miles of travel each way, in which case employees will be granted an entire work week.  For the 
purpose of this article, an employee’s family shall mean:  spouse, parent, children, step-children, 
step-parent, brother, brother-in-law, sister, sister-in-law, mother-in-law, father-in-law, son-in-
law, daughter-in-law, grandparents, grandchildren and any other person who is a dependent of 
the employee. 
 
Section 2.  Jury and Witness Duty.  
  
Employees shall be granted up to three (3) months leave with pay for service on a jury or when 
under court subpoena as a disinterested witness, provided the employee shall seek all fees due 
him/her for jury or witness duty, except mileage reimbursement, and turn said fees over to the 
City.   
 
Should the employee’s regular schedule be other than a day shift, the City shall reschedule the 
employee to a day shift for the duration of the employee’s jury service.  The City shall not incur 
any liability for adjusting the shift of the employee on jury duty or for adjusting any other 
employee’s shift to comply with this Article.  No more employees than reasonably necessary will 
be adjusted to fill in for the shift of the employee on jury duty. 
 
Upon being excused from jury or witness duty for any day, an employee shall immediately 
contact his/her supervisor for assignment for the remainder of that workday.  For employees not 
regularly scheduled on day shift, the workday will be considered to have started when the 
employee reports for jury or witness service, or when the employee reports for work, whichever 
is earlier.  Employees will not be paid for travel time except to travel from work to court or 
return from court to work during the employee's regular work hours, or any hours short of eight 
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(8) hours which are not served at court.  Overtime will not be paid for any time served beyond 
eight (8) hours a day.  If the employee is dismissed before 5:00 p.m. and the supervisor 
determines he/she does not need to report back to work, vacation, floating holiday or comp time 
may be used for the rest of the day.  The employee's time sheet must reflect time of arrival, time 
off for lunch and time of release by the court.  The parties mutually agree that this paid benefit is 
provided due to the unique circumstances surrounding jury/witness duty leave, the limited 
circumstances in which it arises and its direct impact on the local community in which the parties 
live. 
 
Time off from work for appearances in court and other proceedings other than as provided 
above, shall be charged to accrued vacation time, floating holiday, compensatory time or leave 
without pay. 
 
 
Section 3.  Leave Without Pay. 
 
A regular employee who has completed his/her probationary period may be granted a leave of 
absence without pay for up to twelve (12) months when the work of the employee's department 
will not be seriously jeopardized by his/her absence and when there is good cause for the leave.  
Requests for such leave must be in writing and must establish reasonable justification for the 
approval by the City.  Benefits, sick leave and service credits shall not continue to accrue for any 
period in which an employee is on unpaid leave status under this Section 3. 
 
Section 4.  Military Leave.  Leaves of absence on a paid or nonpaid basis shall be as provided by 
ORS and the Veteran’s Reemployment Rights Law, Title 38, USC, Chapter 43. 
 
Section 5. Family Medical Leave.  The City agrees to abide by the applicable provisions of state 
or federal law regarding family medical leave, as set forth in City policy. 
 
ARTICLE 17 - LAYOFF 

Section 1.  Notice.  A layoff is defined as an involuntary separation from the City for reasons that 
do not reflect discredit upon the employee.  The affected employee and the Union shall be given 
written notice of a layoff at least thirty-one (31) calendarfifteen (15) working days before the 
effective date, stating the reason for the layoff, and the bumping options, if any, that the 
employee has. 
 
Section 2. Order of Layoff.  If a layoff is implemented, employees shall be laid off in inverse 
order of their seniority within the classification, and within the department, affected by the 
layoff.  Before any regular full-time or regular part-time employee in a given classification may 
be laid off, all seasonal, casual and irregular part-time employees who are working in the same 
classification and department shall be laid off. 
 
Seniority shall be as defined in Article 8, Section 1defined as the employee's total time of service 
in the bargaining unit excluding non-paid leaves of absence that are for one (1) full calendar 
month or longer since his/her most recent date of hire.  The parties agree that this definition does 
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not include temporary service or any time outside of the bargaining unit.  In order to implement 
this definition, the City will provide the Union with a seniority list based upon the employee’s 
hire date as a regular bargaining unit employee.  For any employee to be affected either by layoff 
or bumping, the City will review the employee’s personnel file to determine if the employee’s 
listed seniority date needs to be adjusted by a period of unprotected unpaid leave.  Bumping 
rights shall be based upon the employee’s adjusted seniority date.  If two (2) or more employees 
have equal seniority, the employee to be laid off shall be determined by lot. 
 
Section 3.  Bumping.  In the event of a layoff, any employee who has been notified of a layoff 
shall, within ten (10) calendarfive (5) business days following notice of layoff, have the right to 
displace the least senior employee in the same or lower-paying classification provided he or she 
is fully qualified to perform the work of the lower-paying classification.  An employee shall be 
considered qualified to perform the work of such lower classification if he or she meets all of the 
job qualification requirements specified in the current classification specification for the 
classification in question.  Any employee who exercises his/her bumping rights shall serve a 
probationary period of three (3) months.  During such probationary period the City shall have the 
right to lay the employee off if the employee is not performing the job in an adequate manner. 
 
If an employee wishes to waive his/her right to displace an employee in a lower classification 
and thereby be subject to layoff, that employee shall so notify the City in writing within ten (10) 
calendarfive (5) business days of his/her receipt of notice of the layoff.  When an employee 
bumps to a lower classification, as provided for above, he/she shall be placed at the maximum 
rate for the new classification or the employee's current salary rate, whichever is lesser.  For 
purposes of this Article, non-bargaining unit employees regardless of prior service in the 
bargaining unit shall have no right to bump into a bargaining unit positionsupervisory employees 
who have prior service in the bargaining unit shall retain previously accrued seniority. 
 
Section 4.  Recall.  If a position opening occurs in the classification that the employee was 
employed in at the time of layoff, that employee, provided he/she has the greatest seniority of 
any employee on layoff from that class shall be offered the position. 
 
An employee will remain on the layoff list and be eligible for recall for twelve (12) months.  The 
City shall notify a laid off employee of a position opening by certified letter, return receipt 
requested, to his/her address of record as maintained in the employee's personnel file.  It shall be 
the employee's responsibility to insure that his/her current address is on file at the time the recall 
occurs.  The employee shall have three (3) days from the receipt, or return by the post office, of 
such notice to notify the City in writing of his/her intent to return within ten (10) days of the date 
of receipt of such notice.  If the employee fails to so respond to a recall notice within the time 
herein specified, or if he/she refuses an offered position, all rights to recall shall be terminated. 
 
Employees returning from layoff shall have previously accrued sick leave and seniority 
reinstated, but shall not receive such benefits for the period of the layoff. 
 
Section 5.  Use of Consultants.  The Order of Layoff, as defined by Section 2, above, shall not be 
construed to prohibit the City from calling in consultants with specialized skills and/or 
certifications on a temporary basis, to perform tasks that cannot be performed by remaining City 
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employees.  The City agrees that in the event it needs such consultants, the City will attempt to 
use an employee on layoff status to perform the work on a temporary basis before bringing in a 
non-employee, provided the employee on layoff status is available when the City needs the work 
performed and possesses the specialized skill(s) and/or certifications required for the work.  If 
more than one laid off employee meets all of the requirements of the temporary position, 
bargaining unit seniority shall be the determining factor. 
 
Section 6.  Severance Pay.  In the event of layoff, any employee with more than five (5) years of 
service with the city shall receive one (1) month’s severance pay upon layoff. 
 
If an employee who receives payment under this Section is recalled within the six (6)twelve (12) 
months time period, he/she shall be permitted to take up to nine (9)six (6) months (1812 
paychecks) to repay the City for money received under this Section. 
 
ARTICLE 18 - DISCIPLINE AND DISCHARGE 

Section 1.  Just Cause.  Disciplinary actions taken again employees shall be limited to the 
following: written reprimand, disciplinary probation, reduction in pay or other monetary 
assessment, demotion, suspension, or discharge.  Nothing in this agreement shall preclude an 
employee and the City from entering into a last chance agreement.  Disciplinary action shall be 
for just cause only and will not be taken against an employee without procedural due process as 
herein defined, except as follows: 
 
Discharge or demotion during a probationary period (Article 8), and demotion that is in lieu of a 
layoff (Article 17) or that is a bona fide reclassification shall not be the basis for a claim of a 
violation of this Article. 
 
No disciplinary material shall be placed in the employee's personnel file that does not bear either 
the signature of the employee indicating that he/she has been shown the material or a statement 
by the employee that he/she has been shown the material and has refused to sign it.  A copy of 
such material shall be furnished to the employee.  An employee may include an explanatory 
statement in his/her file in answer to any reprimand or other disciplinary documents. 
 
However, the above shall not apply if timely personal service is not practicable.  In such a 
circumstance, the City shall send a copy of the disciplinary material by registered letter to the 
last known address to the employee at the time the material is placed in the file.  In addition, the 
registered return receipt shall be placed in the personnel file. 
 
All counseling materials and memos that are cautionary, derogatory or critical in nature, but less 
severe than a written reprimand shall be placed in the supervisor’s file only, and not the official 
personnel file. 
 
Material placed in the personnel record of an employee without conforming with the provision(s) 
of this Article will not be used by the City in any disciplinary proceedings involving the 
employee.  If the City has reason to reprimand an employee, it shall be in a manner that is least 
likely to embarrass the employee before other employees and the public. 
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Section 2.  Suspension Pending Investigation.  An employee may be immediately suspended 
pending an investigation and completion of the due process steps if his/her continued presence 
on the job would constitute a safety hazard to him/herself or to other employees or be potentially 
disruptive to City operations. 
 
Such suspension may be without pay, however, if after the investigation the employee is 
reinstated without being disciplined, the employee shall receive all lost pay and benefits for the 
period of the suspension.  No employee shall be suspended for more than three (3) weeks for the 
purpose of investigation pending further discipline. 
 
Section 3.  Due Process.  Due process shall require the following: 
 
(a) Before the City notifies the employee of disciplinary action pursuant to part (b) of this 
Section, the employee will be served with a written notice and provided an opportunity to 
respond as follows: 
 
1. The employee shall be advised that disciplinary action is being considered. 
 
2. The specific charges or performance deficiencies will be identified. 
 
3 The employee will be advised of his/her right to meet with the supervisor with or without 

Union representation and respond to the charges. 
 
4. The employee will be provided at least forty-eight (48) hours notice of the due process 

hearing with the supervisor. 
 
(b) At or after the above-referenced meetings/response and such additional investigation as 
may be deemed appropriate by the supervisor has been completed, the supervisor shall make 
his/her decision and provide written notice thereof to the employee. 
 
ARTICLE 19 - PERSONNEL RECORDS 

Section 1.  File Access.  Each employee and each former employee shall have the right to review 
the contents of his/her own personnel file.  At his/her option, he/she may request to be 
accompanied by a Union representative of his/her choosing or give the Union representative 
written permission to inspect and make copies of file materials. 
 
Access to an employee’s personnel file shall be limited to only the individual employee or 
former employee involved, his/her designated representative, such supervisory and/or 
confidential employees of the City who are assigned to review and maintain personnel files, 
provided such limitations on access do not conflict with state public records law. The provisions 
of this Section 1 shall be inapplicable to any portion of an employee's personnel file which may 
be subpoenaed by a court of law, introduced as evidence in any arbitration proceeding, or which 
is subject to disclosure under public records law. 
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The employee shall have the right to receive a copy of the materials in his/her personnel file in 
full or part. 
 
Except when otherwise authorized by the employee, in writing, no information from the 
employee's personnel file shall be reproduced or released for use outside of the City except 
verification of employment, employment dates, job title, and pay range and public records 
requests. 
 
Section 2.  Removal of Material from File.  Upon employee request, and subject to Human 
Resources approval, letters of reprimand may be removed from an employee’s personnel file 
three (3) years after they have been placed in the employee's file.  The parties understand that the 
City may retain such records outside of the personnel file for purposes complying with its 
obligations under State archives law and for purposes of demonstrating notice and timing of prior 
communications with employees. 
 
Section 3.  Placement of Material in File.  At the request of the employee, all letters and 
materials of commendation shall, subject to Section 2 of this article, become a part of the 
employee's personnel file and the employee shall be furnished a copy of all such material at the 
time it is placed in the personnel file. 
 
Section 4.  Performance Evaluations.  Employees shall have at least 24 (twenty-four) hours to 
read their performance evaluation prior to reviewing the evaluation with their supervisor. 
 

ARTICLE 20 - CONTRACTING AND SUBCONTRACTING OF WORK 

Notwithstanding the provisions of ORS. 243.650 to 243.782, the Union recognizes that the City 
shall have the right to make and to implement decisions relative to the contracting and 
subcontracting of work as it may determine; however, before the City may contract work 
presently and regularly performed by members of the bargaining unit and provided such 
contracting will result in the layoff or demotion of current members of the bargaining unit, the 
following shall occur: 
 
1. The Union shall be notified in writing at least (70) calendar days in advance of the 
proposed implementation of such subcontracting.  Such notification shall include a detailed 
analysis of the likely impact on the bargaining unit, and shall also outline the projected financial 
impact and other considerations that the City has deemed are pertinent to its deliberations to 
contract or subcontract work. 
 
2. Upon receipt of such notice, the Union shall have twenty (20) calendar days in which to 
notify the City of its desire to meet and discuss the subcontracting.  The Union may propose 
changes in existing work rules, benefits, and/or wage rates in order to compete more effectively 
with the contractors or subcontractors and/or the Union may propose alternative staffing 
arrangements that it believes would reduce the impact of the contracting or subcontracting. 
 
The City shall not finalize a decision to contract or subcontract such work until after it has 
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afforded the Union the opportunity to meet as provided above.  The City shall give full 
consideration to all timely Union proposals before a decision is finalized.  If such work is to be 
contracted or subcontracted, the City agrees to transfer or demote employees to any available 
vacant positions rather than lay off employees whenever it is feasible to do so; provided the 
employee meets the minimum qualifications with respect to education and work experience for 
the position to which he/she is to be transferred or demoted to, and provided that no employee 
rights or benefits under Article 17 - Layoff are abridged.  A demotion shall be defined as 
involuntary reassignment to a new classification with a lower paying maximum salary rate. 
 
ARTICLE 21 - GRIEVANCE PROCEDURE 

Section 1.  Procedure.  To promote better relations, the parties agree to settle any disputes as to 
the meaning of interpretation of this contract by the following procedures: 
 
Step 1. After first attempting to resolve the grievance informally, the Union, or any employee 
with notice to the Union, may claim a breach of this Agreement in writing to the employee's 
immediate supervisor within fourteen (14) calendar days from the occurrence thereof, or the 
employee’s knowledge thereof.  The notice shall be completed on the approved Official 
Statement of Grievance form and shall include: 
 
(a) A statement of the grievance and relevant facts; 
(b) Provision of the contract violated; 
(c) Remedy sought 
 
The supervisor or designee shall respond to the grievance in writing within fourteen (14) 
calendar days, with a copy to the Union. 
 
Step 2. If, after fourteen (14) calendar days from the date of submission of the grievance to the 
supervisor, the grievance remains unresolved, the grievance may be submitted within fourteen 
(14) calendar days to the department head.  The department head or designee may meet with the 
aggrieved party, who may request Union representation at the hearing.  The department head or 
designee shall respond to the grievance in writing within fourteen (14) calendar days, with a 
copy to the Union. 
 
Step 3. If, after fourteen (14) calendar days from the date of submission of the grievance to the 
department head, the grievance remains unresolved, the grievance may be submitted within 
fourteen (14) calendar days to the City Manager or designee, who shall meet with the aggrieved 
party and Union representatives and shall respond to the grievance in writing within fourteen 
(14) calendar days, with a copy to the Union. 
 
Step 4. If the grievance is not resolved within fourteen (14) calendar days from submission of the 
grievance to the City Manager, the Union may notify the City of its intent to submit the matter to 
an arbitrator within fourteen (14) calendar days from the time the grievance response was 
received or due.  The arbitrator shall be selected by mutual agreement of the parties.  If the 
parties cannot agree on an arbitrator within twenty-five (25) calendar days of the submission of 
the grievance to the City Manager, he/she shall be chosen in the following manner: 
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(a) A list of eleven (11) Oregon/Washington arbitrators from the Oregon Employment 

Relations Board shall be requested and the parties shall alternately strike one (1) name 
from the list until only one (1) is left.  The Union shall strike the first name.  The one (1) 
remaining shall be the arbitrator.   

 
(b) The arbitrator shall render a decision in writing within thirty (30) days of the close of the 

hearing.  The powers of the arbitrator shall be limited to interpretation of this Agreement, 
determining whether a specific provision of this Agreement has been violated, and 
establishing an appropriate remedy provided such remedy is within the scope of this 
Agreement.  The decision of the arbitrator shall be binding on both parties. 

 
(c) The cost of the arbitration shall be borne by the losing party.  Each party shall be 

responsible for the costs of presenting its own case to the arbitrator. 
 
Section 2.  Waiver of Time Limits or Steps.  Any time limits or steps, specified in the grievance 
procedure, may be waived by mutual written agreement of the parties.  Failure to submit the 
grievance in accordance with these time limits without such waiver shall constitute abandonment 
of the grievance.  A grievance may be terminated at any time upon receipt of a signed statement 
from the Union or the employee that the matter has been resolved. 
 
If at any step of the grievance procedure the City fails to issue a response within the time limits 
set forth in this Article, the grievance shall automatically advance to the next step of the 
grievance procedure unless withdrawn by the grievant or the Union. 
 
Section 3.  Calculation of Time:  For purposes of this Article, time shall be calculated on the 
basis of calendar days unless otherwise expressly indicated. 
 
ARTICLE 22 - INCLEMENT WEATHER 

Section 1:  When, in the judgment of the City, weather conditions require the closing or 
curtailing of City offices after the employee reports to work, the employee shall be paid for the 
remainder of the employee's shift.  Employees who are unable to reach their work location prior 
to its closure, and who do arrive and report their arrival to any supervisor, shall be paid for the 
remainder of the shift.  In the event that some employees in a department are sent home due to 
inclement weather conditions and others are instructed to remain and continue to work, those 
employees remaining on duty will be credited with compensatory time off on a one-to-one basis 
for hours worked after other employees were sent home. 
 
Section 2:  If weather conditions become hazardous, the employee may go home prior to the end 
of the employee's work shift, after notifying and receiving approval from the employee's 
supervisor or designee. 
 
Section 3:  The City may notify employees not to report to work prior to the beginning of the 
work shift because of inclement weather or hazardous conditions. 
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Section 4:  When extreme weather conditions make coming to work dangerous, an employee 
shall be excused from reporting to work after notifying and receiving approval from his or her 
supervisor or designee. 
 

ARTICLE 23 - TERM OF AGREEMENT AND REOPENING 

This Agreement shall be effective and shall remain in full force and effect through the 30th day 
of June, 201613. 
 
This Agreement shall automatically be renewed from year to year thereafter unless either party 
shall notify the other in writing no later than October 1, 201512, that it wishes to modify the 
Agreement. 
 
 
SEIU Local 503/OPEU    CITY OF TIGARD 
 
 
______________________________  ____________________________  
Leslie Frane, Executive Director   Craig ProsserMarty Wine, City Manager 
  
 
Date:       Date:       
 
 
______________________________ 
 
 
Date:       
 
______________________________ 
 
Date:      
 
 
______________________________ 
 
 
Date:      
 
 
______________________________ 
 
Date:      
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______________________________ 
 
 
Date:      
 
 
______________________________ 
 
Date:       
 
 
_______________________________ 
 
 
Date:       
 



 

1762/90 00460417 V 11762/90 00455740 V 11762/80 00439873 V 131 

APPENDIX A 

CITY OF TIGARD, OR 
OREGON PUBLIC EMPLOYEES UNION 
SALARY SCHEDULE FOR JulySeptember 1, 20130 (Note: To Be Updated) 

 
City of Tigard 

2009-2010 Salary Schedule 
SEIU/OPEU Group 

 
Monthly Salary Range 

 
Range # 
 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

         
S9 Monthly $1,782 $1,871 $1,965 $2,063 $2,166 $2,274 $2,388
Library Aide Hourly $10.28 $10.79 $11.34 $11.90 $12.50 $13.12 $13.78
 Annually $21,384 $22,452 $23,580 $24,756 $25,992 $27,288 $28,656
   
   
S22 Monthly $2,455 $2,578 $2,707 $2,842 $2,984 $3,133 $3,290
Accounting Assistant I 
Administrative Specialist I 
Court Clerk I 

Hourly $14.16 $14.87 $15.62 $16.40 $17.22 $18.08 $18.98
Annually $29,460 $30,936 $32,484 $34,104 $35,808 $37,596 $39,480

   
S25 Monthly $2,644 $2,776 $2,915 $3,061 $3,214 $3,375 $3,544
Building Maintenance Tech I 
Library Assistant 
Utility Worker I 

Hourly $15.25 $16.02 $16.82 $17.66 $18.54 $19.47 $20.45
Annually $31,728 $33,312 $34,980 $36,732 $38,568 $40,500 $42,528

   
S28 Monthly $2,848 $2,990 $3,140 $3,297 $3,462 $3,635 $3,817
Accounting Assistant II 
Administrative Specialist II 
Court Clerk II 
Customer Service Specialist 

Hourly $16.43 $17.25 $18.12 $19.02 $19.97 $20.97 $22.02
Annually $34,176 $35,880 $37,680 $39,564 $41,544 $43,620 $45,804

   
S29 Monthly $2,919 $3,065 $3,218 $3,379 $3,548 $3,725 $3,911
Customer Service Field Worker 
Senior Library Assistant 

Hourly $16.84 $17.68 $18.57 $19.49 $20.47 $21.49 $22.56
Annually $35,028 $36,780 $38,616 $40,548 $42,576 $44,700 $46,932

   
S31 Monthly $3,066 $3,219 $3,380 $3,549 $3,726 $3,912 $4,108
Building Maintenance Tec h II 
Engineering Tech I 
Utility Worker II 

Hourly $17.69 $18.57 $19.50 $20.48 $21.50 $22.57 $23.70
Annually $36,792 $38,628 $40,560 $42,588 $44,712 $46,944 $49,296

   
S32 Monthly $3,143 $3,300 $3,465 $3,638 $3,820 $4,011 $4,212
Sr Accounting Assistant 
Sr Administrative Specialist 
Records Management Specialist 

Hourly $18.13 $19.04 $19.99 $20.99 $22.04 $23.14 $24.30
Annually $37,716 $39,600 $41,580 $43,656 $45,840 $48,132 $50,544

   
S34 Monthly $3,302 $3,467 $3,640 $3,822 $4,013 $4,214 $4,425
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Range # 
 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Engineering Assistant  
Planning Assistant 
Purchasing Assistant 

Hourly $19.05 $20.00 $21.00 $22.05 $23.15 $24.31 $25.53
Annually $39,624 $41,604 $43,680 $45,864 $48,156 $50,568 $53,100

   
S35 Monthly $3,385 $3,554 $3,732 $3,919 $4,115 $4,321 $4,537
Backflow-Cross Connection Spec 
CMMS Software Specialist 
Mechanic 
Permit Technician 
Sr Building Maintenance Tech 
Sr Utility Worker 
Water Utility Tech 

Hourly $19.53 $20.50 $21.53 $22.61 $23.74 $24.93 $26.18
Annually $40,620 $42,648 $44,784 $47,028 $49,380 $51,852 $54,444

   
S36 Monthly $3,470 $3,644 $3,826 $4,017 $4,218 $4,429 $4,650
GIS Technician Hourly $20.02 $21.02 $22.07 $23.18 $24.33 $25.55 $26.83

Annually $41,640 $43,728 $45,912 $48,204 $50,616 $53,148 $55,800
   
S37 Monthly $3,556 $3,734 $3,921 $4,117 $4,323 $4,539 $4,766
Building Inspector I 
Code Compliance Officer 
Engineering Technician II 
Librarian  
Permits Coordinator 

Hourly $20.52 $21.54 $22.62 $23.75 $24.94 $26.19 $27.50
Annually $42,672 $44,808 $47,052 $49,404 $51,876 $54,468 $57,192

   
S39 Monthly $3,735 $3,922 $4,118 $4,324 $4,540 $4,767 $5,005
Sr Permit Tech 
Sr Water Utility Tech 

Hourly $21.55 $22.63 $23.76 $24.95 $26.19 $27.50 $28.88
Annually $44,820 $47,064 $49,416 $51,888 $54,480 $57,204 $60,060

   
S40 Monthly $3,830 $4,022 $4,223 $4,434 $4,656 $4,889 $5,133
Graphic Designer 
Information Technology Specialist 

Hourly $22.10 $23.20 $24.36 $25.58 $26.86 $28.21 $29.61
Annually $45,960 $48,264 $50,676 $53,208 $55,872 $58,668 $61,596

   
S41 Monthly $3,925 $4,121 $4,327 $4,543 $4,770 $5,009 $5,259
Sr Engineering Tech 
Sr Librarian 

Hourly $22.64 $23.78 $24.96 $26.21 $27.52 $28.90 $30.34
Annually $47,100 $49,452 $51,924 $54,516 $57,240 $60,108 $63,108

   
S42 Monthly $4,024 $4,225 $4,436 $4,658 $4,891 $5,136 $5,393
Plans Examiner Hourly $23.22 $24.38 $25.59 $26.87 $28.22 $29.63 $31.11

Annually $48,288 $50,700 $53,232 $55,896 $58,692 $61,632 $64,716
   
S37 Monthly $4,124 $4,330 $4,547 $4,774 $5,013 $5,264 $5,527
Building Inspector II 
Bldg-Housing Code Comp Officer 

Hourly $23.79 $24.98 $26.23 $27.54 $28.92 $30.37 $31.89
Annually $49,488 $51,960 $54,564 $57,288 $60,156 $63,168 $66,324

   
S44 Monthly $4,227 $4,438 $4,660 $4,893 $5,138 $5,395 $5,665
Environmental Program Coord 
GIS Programmer Analyst 

Hourly $24.39 $25.60 $26.88 $28.23 $29.64 $31.13 $32.68
Annually $50,724 $53,256 $55,920 $58,716 $61,656 $64,740 $67,980

   
S45 Monthly $4,333 $4,550 $4,778 $5,017 $5,268 $5,531 $5,808
Engineering Construction Inspector Hourly $25.00 $26.25 $27.57 $28.94 $30.39 $31.91 $33.51

Annually $51,996 $54,600 $57,336 $60,204 $63,216 $66,372 $69,696
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Range # 
 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

S46 Monthly $4,441 $4,663 $4,896 $5,141 $5,398 $5,668 $5,951
Senior Plans Examiner Hourly $25.62 $26.90 $28.25 $29.66 $31.14 $32.70 $34.33

Annually $53,292 $55,956 $58,752 $61,692 $64,776 $68,016 $71,412
   
S47 Monthly $4,551 $4,779 $5,018 $5,269 $5,532 $5,809 $6,099
Senior Building Inspector Hourly $26.26 $27.57 $28.95 $30.40 $31.92 $33.51 $35.19

Annually $54,612 $57,348 $60,216 $63,228 $66,384 $69,708 $73,188
   
S48 Monthly $4,665 $4,898 $5,143 $5,400 $5,670 $5,954 $6,252
Sr Environmental Program Coord Hourly $26.91 $28.26 $29.67 $31.15 $32.71 $34.35 $36.07

Annually $55,980 $58,776 $61,716 $64,800 $68,040 $71,448 $75,024
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MEMORANDUM OF AGREEMENT 

DEPARTMENT MANAGEMENT/UNION COLLABORATION 
PILOT PROGRAM 

 
 The parties agree to implement a two-year pilot program designed to explore the effectiveness of 
more regular labor/management meetings between department management and union representatives.  
The parties therefore agree as follows: 
 

1. There will be three different departmental labor/management committees established for a 
period of two years following ratification of this agreement. 

2. The three committees will be from the following departments: a.  Library; b. Public Works; 
c. CD/Finance/Administrative Services. 

3. Each of these three committees will consist of up to three members of management and up to 
three employees from the department.  The management representatives will be selected by 
the City and the employee representatives will be selected by the Union. 

4. Cross departmental committees may be set up as needed by mutual agreement. 
5. Each committee will meet every other month for a period of up to one-and-a-half hours for 

the purpose of working collaboratively toward solutions to current workplace issues, for 
improved efficiency and productivity, and for effective, two-way communication and 
respectful working relationships. 

6. Employee members of the committees will be compensated for their time spent in committee 
meetings with management. 

7. The committees will have no authority to modify the collective bargaining agreement, 
discuss active grievances, or engage in bargaining over mandatory subjects. 

8. The parties agree to reevaluate the collaboration program on a yearly basis.  This pilot 
program may be modified and/or extended beyond the two-year period provided for herein, 
by mutual agreement. 
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APPENDIX B 

 SR. INSP & INSP II SR. INSP & INSP II SR. INSP & INSP II INSP I PLANS EX SR. PLANS EX 
BASE REQ'S A-LEVEL PLMB 

1&2 FAMILY PLMB 
A-LEVEL ELEC 
1&2 FAMILY ELEC 

A-LEVEL STRUC&MECH  
1&2 FAMILY STRUC&MECH 

1&2 FAMILY 
STRUC&MECH 

1&2 FAMILY PLANS EXAM 
 
 

A-LEVEL PLANS EXAM 
(FLS) 
A-LEVEL STRUCT;A-

C &ITEMS 
ELIGIBLE FOR 
$75/MONTH 
EACH 

 A-LEVEL STRUC & MECH  
 A-LEVEL ELEC 
 1 & 2 FAMILY STRUC & 

MECH  
 1 & 2 FAMILY ELEC  
 A-LEVEL AND 1&2 FAMILY 

STRUCT  
 A-LEVEL AND 1&2 FAMILY 

MECH 

 A-LEVEL STRUC & MECH 
 A-LEVEL PLM 
 1 & 2 FAMILY STRUC & 

MECH  
 1 & 2 FAMILY PLM 
 A-LEVEL AND 1&2 FAMILY 

STRUC  
 A-LEVEL AND 1&2 FAMILY 

MECH 

 A-LEVEL ELEC 
 A-LEVEL PLM 
 1 & 2 FAMILY ELEC  
 1 & 2 FAMILY PLM 

 1 & 2 FAMILY ELEC  
 1 & 2 FAMILY PLM 

A-LEVEL ELEC  
A-LEVEL PLM 
A-LEVEL PLANS EXAM (FLS)  
A-LEVEL STRUCT&MECH 
A-LEVEL AND 1&2 FAMILY 
MECH 

 A-LEVEL ELEC  
 A-LEVEL PLM 

ITEMS 
ELIGIBLE FOR 
$30/MONTH 
BONUS EACH 

NONE  LIMITED SEWER WHEN 
HOLDING NO OTHER PLM 
CERT 

 LIMITED SEWER WHEN 
HOLDING NO OTHER PLM 
CERT 

 A-LEVEL 
STRUC&MECH  

 A-LEVEL ELEC  
 A-LEVEL PLM 
 LIMITED SEWER 

WHEN HOLDING NO 
OTHER PLM CERT 

1&2 FAMILY ELEC 
1&2 FAMILY PLM 
1&2 FAMILY STRUC&MECH  
A-LEVEL AND 1&2 FAMILY 
STRUCT 
LIMITED SEWER WHEN 
HOLDING NO OTHER PLM 
CERT

 1&2 FAMILY ELEC  
 1&2 FAMILY PLM  
 1&2 FAMILY 

STRUC&MECH  
 LIMITED SEWER WHEN 

HOLDING NO OTHER 
PLM CERT 

ITEMS 
ELIGIBLE FOR 
$20/MONTH 
EACH 
 

NONE  LIMITED SEWER WHEN 
HOLDING ONE OTHWER 
PLM CERT 

 LIMITED SEWER WHEN 
HOLDING ONE OTHER PLM 
CERT 

 LIMITED SEWER 
WHEN HOLDING 
ONE OTHER PLM 
CERT 

LIMITED SEWER WHEN 
HOLDING ONE OTHER PLM 
CERT 

 LIMITED SEWER WHEN 
HOLDING ONE OTHER 
PLM CERT 

ITEMS 
ELIGIBLE FOR 
$10/MONTH 
EACH 

NONE NONE NONE  MANUFACTURED 
HOME 
INSTALLATION 
INSPECTOR 

MANUFACTURED HOME 
INSTALLATION INSPECTOR 

NONE 
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Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): Consent Item  

Agenda Title: Resolution Approving Submittal of a Connect Oregon V
Grant Application to Fund the Tigard Street Trail 

Submitted By: Judith Gray, Community
Development

Item Type: Resolution Meeting Type: Consent
Agenda

Public Hearing 
Newspaper Legal Ad Required?: 

No 
 

Public Hearing Publication
Date in Newspaper: 

Information

ISSUE 

Shall Council approve the city's application for funds to construct the Tigard Street Trail?

STAFF RECOMMENDATION / ACTION REQUEST

Staff recommends that Council approve the submittal of the grant application.

KEY FACTS AND INFORMATION SUMMARY

The attached resolution demonstrates Council approval of a grant application to the Connect
Oregon V program to construct the Tigard Street Trail. Council was given initial notification
in a memorandum dated October 29, 2013. The application is due on November 25. 

Background 
During the 2013 session, the Oregon Legislature approved $42 million to fund Connect
Oregon V. Previous Connect Oregon rounds have been available for rail, air, and marine
freight and for transit projects. Under Connect Oregon V, certain bicycle and pedestrian
projects are also eligible. The source of the funds is the Oregon Lottery and their purpose is
to support jobs and economic development. Projects that are eligible for general highway
funds are not eligible for Connect Oregon funds. For example, sidewalks and bicycle lanes on
public roads are not eligible. 

Staff have identified the Tigard Street Trail as a potential project that meets the eligibility
requirements for Connect Oregon V. Further, the trail would provide a connection to several
industrial properties, Downtown Tigard, and the Tigard transit center. For this reason staff
propose to submit a grant application for construction of the trail. Cost estimates are



preliminary, but the construction cost is estimated to be approximately $1 million. At their
November 4 meeting, the Washington County Coordinating Committee approved the
expenditure of $200,000 from the Major Streets Transportation Improvement Program
(MSTIP) to fund the required 20% match. 

The grant application will also require an authorizing signature from the property owner,
which is ODOT Rail. Staff are currently pursuing this signature.

OTHER ALTERNATIVES

Council could choose not to approve submittal of the application.

COUNCIL OR CCDA GOALS, POLICIES, MASTER PLANS

The Tigard Street Trail is included in the Tigard Downtown Improvement Plan, the City
Center Urban Renewal Plan, and the Tigard Greenways Trail System Master Plan.

DATES OF PREVIOUS CONSIDERATION

None

Attachments
Resolution



RESOLUTION NO. 13-      
Page 1

CITY OF TIGARD, OREGON
TIGARD CITY COUNCIL

RESOLUTION NO. 13- _____  

A RESOLUTION SUPPORTING AN APPLICATION FOR A CONNECT-OREGON V GRANT 
FROM THE OREGON DEPARTMENT OF TRANSPORTATION TO FUND CONSTRUCTION OF 
THE TIGARD STREET TRAIL

WHEREAS, the City of Tigard has included the Tigard Street Trail in the Transportation System Plan, the 
Downtown Improvement Plan, the City Center Urban Renewal Plan, and the Tigard Greenways Trail Master 
Plan; and 

WHEREAS, the Tigard Transportation System Plan includes Goal 1 (Land Use and Transportation), Goal 2
(Transportation Efficiency), Goal 3 (Multi-modal Transportation System) and Goal 4 (Safe Transportation 
System) which identify the need for safe and convenient transportation options that support desired economic 
development; and 

WHEREAS, the Tigard Street Trail would provide a safe pedestrian and bicycle connection between industrial 
areas, Downtown Tigard, the Tigard Transit Center and residential neighborhoods; and

WHEREAS, the Oregon Department of Transportation administers competitive grant funds for certain bicycle 
and pedestrian capital projects; and

WHEREAS, the Major Streets Transportation Improvement Program (MSTIP) is expected to provide the 
required local match; and

WHEREAS, the City of Tigard has made economic development a priority, as outlined in Goal 9 of the City’s 
Comprehensive Plan; and

WHEREAS, this goal focuses on providing adequate opportunities for a variety of economic activities vital to 
the health, welfare and prosperity of citizens; and

WHEREAS, Tigard’s location at the crossroad of public transit and transportation corridors I-5, Hwy 217 and 
Hwy 99W is a major advantage to attracting manufacturing, industry and employment; and

WHEREAS, encouraging and facilitating private sector investment in the form of infrastructure and job 
creation on industrial and employment lands is an appropriate role for Tigard’s Economic Development 
program; and

WHEREAS, a resolution of support from the City Council is a required component of a grant submission;

NOW, THEREFORE, BE IT RESOLVED by the Tigard City Council that:  

SECTION 1:  The Tigard City Council supports the submission of an application for a ConnectOregon V
                     grant application for construction of the Tigard Street Trail. 

SECTION  2: This resolution is effective immediately upon passage.



RESOLUTION NO. 13-      
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PASSED: This day of 2013.

Mayor - City of Tigard

ATTEST:

City Recorder - City of Tigard
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Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): 75 Minutes  

Agenda Title: Continuation of Quasi-Judicial Public Hearing Regarding Tigard
Triangle Local Improvement District No. 1

Prepared For: Mike Stone, Public Works 

Submitted By: Cathy Wheatley, Administrative Services

Item Type: Public Hearing - Quasi-Judicial Meeting Type: Council
Business
Meeting -
Main

Public Hearing: Yes Publication Date: 

Information

ISSUE 

The council has continued the quasi-judicial public hearing from October 8, 2013, for the
purpose of reviewing the public record and taking public testimony on the construction,
modification, continuation or abandonment of Tigard Triangle Local Improvement District
(LID) No. 1.

STAFF RECOMMENDATION / ACTION REQUEST

Staff recommends the council continues the hearing, reviews the public record, takes public
testimony and directs staff to pursue one of four options regarding Tigard Triangle LID No.
1. The four options—along with the advantages, disadvantages and next steps associated with
each option—are outlined in Attachment 1.

KEY FACTS AND INFORMATION SUMMARY

In the fall of 2012, staff was contacted by one of the LID participants, Jack Kearney,
regarding the status of Tigard Triangle LID No. 1 which was formed in 2008 to provide
necessary and proportional infrastructure improvements along portions of Dartmouth Street,
68th Parkway and 69th Avenue within the Tigard Triangle. In fact, the need to complete these
improvements was deemed so necessary, that the LID was formed under the provisions of an
emergency, presumably meaning that they were to be completed as soon as possible. Despite
the emergency under which the LID was formed, actual infrastructure construction has never
occurred presumably due to the recession and at the request of some of the property owners.

The LID currently encompasses 18 tax lots owned by 6 property owners: 3 owners have 1 tax
lot each, 2 owners have 2 tax lots each and 1 owner has 11 tax lots.



At its August 20, 2013, meeting, the council heard testimony from 3 owners representing 14
tax lots. Of the 3 owners: 

Two owners representing a total of 3 tax lots requested a modification to the LID
boundary removing their tax lots.
One owner representing a total of 11 tax lots requested the current boundary remain
intact.

At the request of council, staff determined a public hearing was required to modify the
boundary. Council set aside October 8 as the date to conduct a public hearing on the LID.
That hearing was held and then continued to November 12, 2013.

Additionally, the Tigard Triangle Strategic Plan, just underway, is looking to eliminate barriers
to creating a mixed-use, multi-modal area in the Tigard Triangle which encompasses the LID
boundary. One potential barrier is financing of needed amenities such as new streets,
sidewalks, bike lanes, parks and open space. These amenities address the needs of current
employees and residents, while also attracting potential new developers, businesses and
residents. Developers see the Triangle as a good bargain, but it is a secondary market to Kruse
Way. As the process continues, finance strategies will be reviewed to determine which are best
suited for the needs of the Triangle. One of those strategies could include forming a LID. In
addition, street standards will be studied through this planning process to determine if they
will accommodate multi-modal travel and promote connectivity.

The planning process is expected to end in late June 2014. Once completed, additional time
will be needed to adopt implementation measures. Construction of streets at current standards
may not accommodate high capacity transit, and construction of these streets may not be the
highest priority. The strategic plan will determine infrastructure needs and financing options
for the Triangle.

At its October 8, 2013 meeting, the council opened the public hearing and took public
testimony from the 3 property owners/representatives who had previously testified.

The council briefly discussed the testimony it received, directed staff to produce the public
record of the LID and then continued the public hearing to November 12, 2013, while
leaving the record open. Attachment 5 contains supplemental information that was requested
by the City Council during its October 8, 2013 discussion during the public hearing or is
information staff identified as potentially pertinent for City Council discussion.

OTHER ALTERNATIVES

All options—along with the advantages, disadvantages and next steps associated with each
option—are outlined in Attachment 1.

COUNCIL GOALS, POLICIES, APPROVED MASTER PLANS

The planned LID improvements are consistent with the provisions of the Transportation



The planned LID improvements are consistent with the provisions of the Transportation
System Plan in effect at the time of formation in 2008. There does not appear to be any
substantive differences between that plan and the 2010 update currently in place.

DATES OF PREVIOUS COUNCIL CONSIDERATION

Initially the council was briefed on the status of the LID at its August 20, 2013, workshop
meeting at which time several property owners testified before council. The council asked
staff to check with legal counsel on the proper venue for considering modifications to the
LID boundary.

The council received an update from staff on September 10, 2013, indicating the need to call a
public hearing to consider modifications to the LID boundary.

The council conducted a quasi-judicial public hearing on October 8, 2013, and continued that
hearing to November 12, 2013.

Attachments
Attachment 1 - Options Regarding Tigard Triangle LID No. 1

Attachment 2 - Map of LID No. 1

Attachment 3 - Written Testimony

Attachment 4 - Council Meeting Record - 2006 through 2013

Attachment 5 - Follow Up Information from the October 8, 2013 Council Proceedings



Staff Recommendation/Action Request
Options Regarding Tigard Triangle LID No. 1

Option Advantages Disadvantages Next Step(s)
1 Leave the boundary of the LID as is 

and direct staff to commence the 
construction of the
planned infrastructure.

 Previous design work remains 
applicable.
 Planned infrastructure completed.
 Possible stimulus to development.

 Infrastructure envisioned when the LID 
was formed may change with the 
completion of the Tigard Triangle 
Strategic Plan, necessitating the possible 
reconstruction of some improvements.
 Some LID participants are concerned 

about the financial impacts of LID 
assessments. For example, the assessment 
may affect the property owner’s ability to 
sell or refinance the property.

No formal action required. The council would 
direct staff to include project funding in the 
proposed 2014-2015 Capital Improvement Plan 
(CIP). Construction could begin in 2015.

2 Leave the boundary of the LID as is
and direct staff to continue to delay 
the construction of the planned 
infrastructure until the Tigard 
Triangle Strategic Plan is completed
and implementation measures are 
adopted, likely sometime in 2015.

 Previous design work remains 
applicable.
 May have time to resolve possible 

conflicts with Tigard Triangle Strategic 
Plan.

 Some LID participants are concerned 
about the financial impacts of LID 
assessments. For example, the assessment 
may affect the property owner’s ability to 
sell or refinance the property.

No formal action would be required. Upon 
completion of the Tigard Triangle Strategic 
Plan, staff would include project funding in the 
CIP.

3 Modify the boundary of the LID 
removing certain properties.

 Participants removed from the LID 
would not be subject to the financial 
impacts of LID assessments.

 Participants remaining within the LID 
would likely be subject to increased
financial responsibility regarding LID 
assessments.
 A single-owner LID could create funding 

challenges (availability, higher interest 
rates on bond sale, etc.).
 Previous design work would require 

modification.

Staff will return to council with a resolution 
modifying the boundaries as directed.

4 Abandon the LID as currently 
formed.

 Participants removed from the LID 
would not be subject to the financial 
impacts of LID assessments.
 May have time to resolve possible 

conflicts with Tigard Triangle Strategic 
Plan.

 Previous design work could require 
modification.
 Adverse impact on development.

Staff will return to council with a resolution 
abandoning the LID.

Abandoning the LID does not preclude the 
formation of a new LID in the future.

Attachment 1































































































































































































Council Record – Tigard Triangle Local Improvement District No. 1 Page 1 
 

City Council Record – Tigard Triangle 
Local Improvement District No. 1 

 
Meeting Date Agenda Title Council Direction or Decision 

February 28, 2006 Consider Establishing a Proposed LID as 
a Project in the FY 2005 CIP and 
Directing Preparation of a Preliminary 
Engineer’s Report for the Proposed LID 
in the Tigard Triangle and Authorize the 
Establishment of a Funding Mechanism 
for the Preparation of the Report. 

Resolution No. 06-10 – Directing staff to establish proposed LID as a project 
in the FY 2005-06 CIP, directing preparation of a preliminary engineer’s 
report and authorizing establishment of a funding mechanism for report 
preparation. 

December 18, 2007 Preliminary Engineer’s Report and 
Declaration to Form Tigard Triangle Local 
Improvement District; set Public Hearing 
Date of January 22, 2008, to Hear 
Remonstrances. 

Resolution No. 07-75 – Declaring council’s intention to form a LID to 
improve certain streets within the Tigard Triangle. 

January 22, 2008 Public Hearing for a Proposed Local 
Improvement District in the Tigard 
Triangle and Consideration of an 
Ordinance to Form the District. 

Continue the hearing to February 26, 2008 with following three areas to be 
reviewed by staff and to hold a neighborhood meeting. 
1. Looking at taking out properties along Baylor St. 
2. Look at financing options. 
3. Referencing Kearney property specifically, consider if methodology for 
allocating fees might need to be amended. 

February 26, 2008 Continuation of the January 22, 2008 
Public Hearing.  
 
 

Ordinance No. 08-03 – Ratifying Resolution No. 07-75; amend boundaries of 
the LID; declare results of hearing with respect to the improvement; 
determine benefited properties to be assessed; establish the district; order the 
improvements to be made, and declare an emergency.* 
 
*Ordinance No. 08-03 was declared an emergency.  Section 8 of the ordinance 
stated:  Because this ordinance is necessary to request bids at a favorable time, 
construct the project during favorable weather and timely complete the 
project, an emergency is declared to exist and this ordinance shall be in full 
force and effect immediately on passage. 

   



Council Record – Tigard Triangle Local Improvement District No. 1 Page 2 
 

Meeting Date Agenda Title Council Direction or Decision 
June 24, 2008 Approve IGA between Tualatin Valley 

Water District and the City of Tigard for 
Water Improvements within the Tigard 
Triangle LID No 1. 

IGA was approved. 

September 9, 2008 Consent Agenda – Resolution of Necessity 
to Acquire Certain Real Estate along SW 
Dartmouth Street for Street Improvements
 
(also subject of an Executive Session – 
record consists of meeting notes, City 
Engineer Duenas memo and an email 
communication from Mr. Kearney) 

Resolution No. 08-52 – Declaring the necessity for the acquisition of certain 
real property for the construction of street improvements on SW Dartmouth 
Street and the full use and enjoyment by the public of such improvements and 
authorizing the condemnation of the property. 

November 25, 2008 Citizen Communication from John 
Kearney – seeking input and requesting a 
meeting regarding assessment amount. 

No action. 

August 20, 2013 Briefing on a Request to Abandon Local 
Improvement District No. 1 

Direct staff to determine options available and schedule a public hearing. 

September 10, 2013 Update on Tigard Triangle Local 
Improvement District No. 1 

Report from staff regarding alternatives available for council consideration.   
Council approved a motion to hold a public hearing. 

October 8, 2013 Quasi-Judicial Public Hearing on the 
Construction, Modification, Continuation 
or Abandonment of Local Improvement 
District No. 1. 

Continue hearing to a date certain, November 12, 2013.  Approved a motion 
to accept the written testimony into the record. 

   
   

 
 
 
 





























































































































































































































































































































































































































































































































































































Follow-Up to October 8, 2013 
Proceedings for Tigard Triangle Local Improvement District No. 1

Prepared for the November 12, 2013 Continuation of the 
Quasi-Judicial Public Hearing

The following represents supplemental information that was requested by the City Council during 
its October 8, 2013 discussion during the public hearing or is information staff identified as 
potentially pertinent for City Council discussion.

1. Justification for declaring an emergency:  Ordinance No. 08-03, forming this Local 
Improvement District, was declared to be an emergency.  Section 8 of the ordinance stated: 
Because this ordinance is necessary to request bids at a favorable time, construct the project during favorable 
weather and timely complete the project, an emergency is declared to exist and this ordinance shall be in full 
force and effect immediately on passage.

2. After the June 9, 2009, Capital Improvement Program adopted for the 2009/2010 Fiscal 
Year, the LID was not included in the proposed Capital Improvement Program. 

In a February 2010 document (PowerPoint slide presentation) prepared by Group 
Mackenzie a notation was made that as of December 22, 2009, the "Chief promoter has no 
present intention to develop."   This same document listed the project status as: 

 February 28, 2006 - District Established - Resolution 06-10 
 February 5, 2009 - Additional Right of Way Acquired 
 February 19, 209 - 90% Plans Submitted. ODOT has not approved alignment of 68th 

Avenue and Dartmouth intersection 
 December 22, 2009 - Chief promoter has no present intention to develop. 

Permit status as of February 2010: 

 Service Provider Letter (SPL) - Expired August 21, 2008 
 Corps of Engineers - Expires October 16, 2009. Two Year extension may be available 
 Department of State Lands (DSL) - Expected to issue a concurrence letter - valid for five 

years. 
 Sensitive Lands - Has not been submitted. 

3. Is there an expiration date for a Local Improvement District?  The city attorney advises 
there is no expiration date.

4. Is the Local Improvement District assessment formula still valid? City Engineer Stone 
reviewed the improvements required for the Walmart project to determine whether any of 
the work would have been identified in Tigard Triangle Local Improvement District No. 1. 
There was no duplication of projects; therefore the assessment formula is still valid. 

5. How were benefit calculations made?  Information from the December 3, 2007, Preliminary 
Engineer’s report:

cathy
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  Attachment 5



Recommended Method of Assessment:

For purposes of assessment, the project costs have been separated into three distinct components:
A. Sanitary sewer construction.
B. Street, franchise utilities, and storm drainage construction.
C. Sidewalk, street trees and street lighting construction.

Because some of the properties in the District are already served by some of the construction components, we 
have endeavored to “credit” or “account” for those prior improvements.

The civil improvements supporting the traffic signal at 68th and Dartmouth are considered “common” to the 
overall project…

Resolution No. 07-75 was the resolution declaring the intent to form the Local 
Improvement District, which was adopted on December 18, 2007.  Section 4 of the 
resolution stated:

The proposed method of assessment shall be as follows:

a. Sanitary Sewer Improvements
100% of costs on an Area Basis for lots that are not currently served.

b. Street, Private Utilities and Storm Drainage Improvements
75% of costs on an Area Basis for all properties.
25% of costs on a Frontage Basis for properties not previously improved along SW 68th Parkway.

c. Sidewalk, Street Trees and Street Lighting
25% on an Area Basis
75% on a Frontage Basis

The method of assessment is tentative and may be altered by the City at the time of final assessment.

I:\citywide\2013 lid no. 1 record\working file - compilation of record for nov 2013\follow up from october 8 2013 council meeting.docx
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Business Meeting

Meeting Date: 11/12/2013

Length (in minutes): 20 Minutes  

Agenda Title: Review and Update on the Code Enforcement Program

Prepared For: Albert Shields, Community Development 

Submitted By: Albert Shields, Community Development

Item Type: Update, Discussion, Direct Staff Meeting Type: Council
Business
Meeting -
Main

Public Hearing: No Publication Date: 

Information

ISSUE 

Review the city's experience with the structural changes made to the Code Enforcement
Program in July, 2010 and the code changes made in February, 2012.

STAFF RECOMMENDATION / ACTION REQUEST

No action required.

KEY FACTS AND INFORMATION SUMMARY

In July, 2010, significant changes were made in the Code Enforcement Program in response
to budget reductions. We will review the city's experience over the last three years as it has
been impacted by those changes. 

In February, 2012, Council approved revisions to the TMC which included consolidating
Nuisance Code citations in one title and made provision for the abatement of violations by
the city when no responsible party could be found that was willing or able to themselves
correct the situation. We will review our experience with Title 6 and abatement by the city.

OTHER ALTERNATIVES

No action required.

COUNCIL GOALS, POLICIES, APPROVED MASTER PLANS

Not applicable.

DATES OF PREVIOUS COUNCIL CONSIDERATION

July 27, 2010, February 15, 2011, August 23, 2011, September 13, 2011, November 22, 2011,



July 27, 2010, February 15, 2011, August 23, 2011, September 13, 2011, November 22, 2011,
December 13, 2011, January 24, 2012, February 28, 2012.

Attachments
PowerPoint
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Code Enforcement 
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City of Tigard 

So … overall … 

 We’re pleased with the performance of our Code 
Enforcement Program, 

 We believe that it, and we, are doing a good job with the 
resources that we have, and 

 We look forward to being able to do even better and to 
do a lot more when additional resources do become 
available. 



City of Tigard 

 Brief review of where we were in July, 2010 
 Experience 2010 – 2013 

 Case Volume, Seasonality, Types of Complaints 
 Accomplishments vs. Objectives and Expectations 
 Shortcomings and Customer Complaints 

 Assessment 
 For the Future 

 

Presentation Outline 



City of Tigard 

July 2010 

 Situation 
 Substantial Budget Reductions 

 Objectives 
 Meet budget constraints 
 Do the “best we can” until dedicated resources are 

restored 
 Increase efficiency by streamlining/automating complaint 

intake and case management procedures 
 Increase effectiveness by adding administrative remedies 

to TMC, authority for City to abate violations 



City of Tigard 

Changes to Code Enforcement Program 
  Elimination of last full-time Code Enforcement Officer 

position 
 Elimination of intake via phone, personal contact at 

counter, proactive inspection 
 Elimination of site visits to confirm complaints and 

compliance 
 Elimination of personal contact with complainants and 

violators 



City of Tigard 

Changes to Code Enforcement Program 
  Spread compliance functions among staff with other 

primary duties 
 Originally planned intake by clerical staff, revised to Code 

Enforcement Officers with other primary duties 
 Approximately .65 FTE assigned to Code Enforcement 

between 2 employees 
 Code compliance tasks are done on a part-time, time-

sharing basis with regular duties 
 Relying on citizens to submit complaint detail and notify 

us of compliance or non-compliance 
 



City of Tigard 

Changes to Code Enforcement Program 

 Utilized Accela permit management system for complaint 
intake and case management 
 Incorporated “Citizen Access” into an online intake system, 

transferring part of case setup and definition to the public 
 System automatically opens case in Accela and stores 

information on violation, complainant, and property owner 
 Auto-generates letters to violators and complainants 

 Added administrative and abatement provisions to TMC 
with revisions of February, 2012 



City of Tigard 

Complaint Received 

1st Letter to 
Property Owner 

Complainant Reports 
No Progress 

2nd Letter to  
Property Owner 

Complainant Reports 
No Progress              Site Visit by Staff 

 
                        or 
 
Summons                Administrative 
& Fine                      Abatement 
 

Nuisance Code Enforcement Process 



City of Tigard 

Experience 2010 - 2013 

 Case Volume, Seasonality, Types of Complaints 
 Each case may have more than one specific complaint 
 Volume has dropped by 50% from 425 to 210  cases per 

year 
 Reflects the facts that  

• We are no longer pro-actively looking for violations, whether 
signs, high grass and weeds, or inoperable vehicles 

• it now takes more effort for someone to file a complaint:  
writing it out versus making a phone call 



City of Tigard 
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City of Tigard 

Experience 2010 - 2013 
  Number of cases under new system is fairly steady 
 



City of Tigard 
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City of Tigard 

Experience 2010 - 2013 
  Strong seasonal pattern, JAS quarter most active, 40% of total 

complaints, AMJ has 33%. 
 



City of Tigard 
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City of Tigard 

Experience 2010 - 2013 
  Vegetation complaints dominate nuisance complaints  
 Total vegetation = 50% of complaints 

• High weeds & grass = 26% 
• Obstructing right-of-way = 13% 
• Blackberries = 8% 

 Total “garbage” = 7% 
 “Junk” = 6% 
 Inoperable vehicles = 5% 
 Chickens/Livestock = 2% 
 All others = 30% 

 



City of Tigard 

Accomplishments vs. Objectives 

 Reduced staffing by .35 FTE, eliminated dedicated vehicle 
for site visits 

 Achieved improvements in FY 2010-11 and subsequent 
budgets 

  Successful automation of intake and case management 
using Accela and Accela Citizen Access 

 Successful automation of compliance letters  



City of Tigard 

Accomplishments vs. Objectives 

 Added administrative and abatement provisions to TMC 
 Consolidation of nuisance citations into new Title 6 makes 

the provisions more accessible to customers 
 Abatement by the City works well, as we saw in the earlier 

photos  
 Estimated time from complaint to compliance letter:  80% 

within 2 days, 95% within a week 



City of Tigard 

Shortcomings 

 What we don’t have measures of: 
 Confirmation of compliance – no site visits by staff and 

little confirmation from complainants or respondents 
 Time to compliance – no site visits by staff and few 

confirmations by complainants or respondents 
 Little or no personal contact with complainants or 

respondents 
 Reduces impact of enforcement efforts 
 Reduces customer satisfaction 



City of Tigard 

Customer Complaints 

 Complaint not valid 
 Complainant error in entering address 
 Complainant error in assessing situation 

 No one to speak to 
 Complainants want to tell someone about the situation 

rather than fill out a form 



City of Tigard 

Customer Complaints 
  Doesn’t get fixed fast enough 

 Often from complainants who have not gotten back to us 
to report no progress.  6 months can pass while a violation 
continues but if we have heard nothing, we assume 
compliance and close the case 

 No name on letter/no phone number to call 
 Respondents complain when they can’t reach an individual 

to report compliance or explain a situation 



City of Tigard 

Customer Complaints 
  Customers want faster, more direct action by City 

 Complainants want faster action, often want someone from 
the City to visit and speak directly with violator 

 Don’t know what happened with their complaint 
 Want personal follow-up 
 Not satisfied with receiving our acknowledgement letter 
 Don’t realize they can search case status online 

 



City of Tigard 

Assessment 
  Overall, the program is functioning as had been 

anticipated when changes were made in 2010 – both 
advantages and shortcomings are largely as expected 

 Complaint intake and case management procedures have 
been greatly streamlined and automated 

 As intended, we are doing “the best we can” until 
dedicated resources are restored.    

 



City of Tigard 

For the Future 

 Replacement Livability Compliance Specialist/Code 
Enforcement Officer – Development & Housing Codes 

 Possible Program Adjustments 
 Naming enforcement officer on compliance letters 
 Re-examining restrictions on chickens/livestock 

 When resources become available again 
 Confirm compliance with site visits 
 Proactive enforcement of Sign Code provisions 



City of Tigard 

Questions 

 Are there any questions? 
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